UN YOUTH VOLUNTEER DESCRIPTION OF ASSIGNMENT
Preamble:
The United Nations Volunteers (UNV) programme is the UN organization that promotes volunteerism to
support peace and development worldwide. Volunteerism can transform the pace and nature of
development and it benefits both society at large and the individual volunteer. UNV contributes to peace
and development by advocating for volunteerism globally, encouraging partners to integrate volunteerism
into development programming, and mobilizing volunteers.
In most cultures volunteerism is deeply embedded in long-established, ancient traditions of sharing and
support within the communities. In this context, UN Youth Volunteers take part in various forms of
volunteerism and play a role in development and peace together with co-workers, host agencies and local
communities.
In all assignments, UN Youth Volunteers promote volunteerism through their action and conduct. Engaging
in volunteer activity can effectively and positively enrich their understanding of local and social realities, as
well as create a bridge between themselves and the people in their host community. This will make the
time they spend as UN Volunteers even more rewarding and productive.
1. UNV Assignment Title:

UN Youth Volunteer in Inter Agency Coordination

2. Type of Assignment:

International UN Youth Volunteer

3. Project Title:

N/A

4. Duration:

12 months

5. Location, Country:

La Paz, Bolivia

6. Expected Starting Date:

Feb/Mar 2015

7. Brief Project Description:
The United Nation (UN) system has embarked on an ambitious plan to strengthen its coherence and
relevance to remain the primary partner of upstream policy advice to the government of the
Plurinational state of Bolivia. This has implied an analysis of current services given, and systems
used by the United Nations in Bolivia, It has also implied a through analysis of the Quadrennial
Comprehensive Policy Review (QCPR) that was recently approved by the General Assembly, as
well as the Standard Operating Procedures (SOP) introduced by the UNDG to implement these
decision on the country level. As consequence of these processes the UNCT decided on a number
of areas for the Resident Coordinators Office (RCO) to focus on to fulfill the potential of the United
Nations in Bolivia in light of the current reform processes, the SDG agenda and the changing needs
of Bolivia as a mid-income country. The Youth UNV will an integral part of this work.
Among the tasks that the RCO are to embark on during the coming 18 months are 1) a Joint
Resource mobilization plan, 2) New procedures for inter-agency coordination through strengthening
the thematic and operational groups in line with the SOP 3) Transparent procedures for joint
programmes and joint programming 4) A cost efficient system for monitoring of the UNDAF 5)
Knowledge management strategies and 6) A strategy for joint communication; among other
responsibilities. Several of these processes have already been initiated, but due to human resource
and financial constraints the roll out of these mechanisms will be time consuming.
The envisioned role of the Youth Volunteer will be to support the Resident Coordinator and the
UNCT by working closely with the Coordination Specialist in the RCO team. Specifically the
volunteer will support him in the areas of joint programming and joint resource mobilization. This will
be done both by being part of the drafting of policy documents for the United Nations System in
Bolivia as well as giving support in the day-to-day work with inter-agency coordination within these

two core areas of the Resident Coordinators office. A special emphasis within these tasks, will be
focused on the ability of the RCO to give substantive support in the mainstreaming of gender within
joint efforts.
8. Host Agency/Host Institute: The Resident Coordinator’s Office
9. Organizational Context:
The Resident Coordinator System is all the organizations that is currently representing the United Nation
System in Bolivia as well the non resident agencies of the UN. The Resident Coordinator system is
headed the Resident Coordinator (RC), who is the designated Representative of the UN SecretaryGeneral in Bolivia. She also leads the UN Country Team (UNCT) in Bolivia. The UNCT is composed of
representatives of the UN funds and programmes, specialised agencies and non-resident UN agencies.
The RC, in close cooperation with the UNCT, has the overall responsibility of the coordination of the
developmental activities of the UN carried out in Bolivia. All activities taken by the UN in Bolivia is done in
accordance with the objectives and priorities of Bolivia as reflected in national plans and priorities and the
mandates and objectives of the UN and its organizations. The commitment of the UN to Bolivia is, in turn,
reflected in the United Nations Development Assistance Framework, the so called UNDAF which
encompasses the period until 2017.
To fulfil their mandates, the UNCT and the RC is supported by the RCO. The RCO is currently set up of 2
professional staff and one administrative staff and provides support services so that the functions of the
UN system may be fulfilled in Bolivia. This implies working with the development, implementation,
reporting, monitoring and evaluation of the strategic results of the UNDAF. It also implies working with inter
agency mechanisms such as joint programming and joint resource mobilization so that the UN in Bolivia
may fulfil its mandates and support the country to reach the internationally agreed commitments as well as
the goals of the Post-2015 development agenda. All activities of the RCO are done in close cooperation
with the UN agencies and the relevant partners of the Government, civil society, legislative, private sector
etc., in Bolivia.
Under the direct supervision of the Coordination Specialist and in close cooperation with the UN Resident
Coordinator, the UN Youth Volunteer will undertake efforts that will increase the coherence and relevance
of UN activities in Bolivia and thus contribute to the achievement of the Post-2015 development agenda
and the national goals of the Plurinational state of Bolivia. A special emphasis in the work of the volunteer
will be on gender as a tool for sustainable development interventions.
10. Type of Assignment Place: Assignment without family
11. Description of tasks:
Resource Mobilization
 Assist in the development of analytical products on resources mobilization such as the reports
scanning national, regional and international opportunities for partnership building with donors, civil
society and the private sector.
 Provide support to the planning and design of joint activities in resource mobilization such as joint
meeting of agencies, round table discussions with donors and coordination meetings with national
counterparts.
 Be part of the development of communication, advocacy and partnership materials for the United
Nations System in Bolivia.
Joint programming
 Assist in the development of analytical products on joint programming such as procedures for
inter-agency coordination, mechanism for government and civil society inclusion in the planning
and execution of joint programmes etc.









Provide support to the planning and design of joint activities in resource mobilization such as joint
meeting of agencies, round table discussions with donors and coordination meetings with national
counterparts.
Be part of the support function of the RCO in developing joint programming proposals of the UN
system in Bolivia
Be part of the support function of the RCO in the implementation of joint programmes.
Have a special role to promote the inclusion of gender in all joint programming efforts
Be part of the development of communication, advocacy and partnership materials for joint
programmes in execution in Bolivia.
Assist the RC in developing donor reporting for joint activities
Identify and disseminate good practices of joint programming in Bolivia

Promoting the values of volunteerism
 Develop an understanding of the role of volunteers and the importance of volunteerism for the
United Nations in Bolivia
 Promote the values of volunteerism within the UN system
 Support UNV and other national and international colleagues in promoting the values in Bolivia by
partaking in activities and in the support of joint publications or other efforts such as articles or
newsletters.
 On the basis of upcoming priorities or strategic decisions of the RC or the UNCT that promotes a
United UN, the volunteer may be asked to take on other responsibilities.
12. Results/Expected Output:
 Partake in the development and presentation of strategic documents on resource mobilization for
the UN system in Bolivia
 Partake in the development and presentation of strategic documents on joint programming for the
UN system in Bolivia
 Effective support to joint programming to the UN system in Bolivia given
 Effective support to joint resource mobilization efforts in Bolivia given
 Facilitation of knowledge development through the preparation of analytical products in resource
mobilization, programming and inter agency coordination
 Development of tools to mainstream gender in joint programming efforts
 Substantive support to volunteerism efforts provided
13. Qualifications/Requirements:
 Master’s degree in relevant field of study, the ability to show gender as a part of the education is
considered an advantage
 An understanding of the UN System, the MDGs and Post-2015 processes. Experience is
considered an advantage
 Proven research, writing, and communications skills, including verbal and written; proficiency in
Spanish and at least and intermediate level in English
 Proficient in the use of the Internet and relevant software such as Microsoft Office
 The ability to work independently with limited supervision in a multicultural environment while still
delivering results
 An ability to be resource and professional in a demanding and changing environment
 Show professionalism and a positive attitude.
14. Learning expectations
Learning and development are a central part of the UN Youth Volunteer’s assignment and take place
before, during and after his or her assignment in the field. Ideally, offering diverse opportunities for learning
and development aim to strengthen the volunteer’s skills and competences, improve the quality of the
assignment and keep the volunteer’s motivation high.

Learning elements for the UN Youth Volunteer include the development of:
 Professional skills: including specific competencies and reflection on assignment-related abilities;
and on-the-job skills such as time management, problem solving, team building; and career
preparedness such as interview skills, CV preparation, job searching.
 Inter-personal skills: including communication and listening skills; multi-cultural awareness and
cultural competency; and conflict and stress management.
 Volunteering-related skills: including leadership; civic responsibility; and engagement and active
participation.
Beyond the learning opportunities provided by UNV, host agencies are expected to support knowledge and
capacity development in the technical areas that are relevant to the UN Youth Volunteer’s assignment.
Host agencies are also expected to provide, at their expense, UN Youth Volunteers with equal opportunity
to participate in training courses and workshops offered to the host agency’s personnel.
Furthermore, the UN Youth Volunteer is encouraged to:

Strengthen the knowledge and understanding of the concept of volunteerism by reading relevant
UNV and external publications and taking active part in UNV events.

Be acquainted with and build on traditional and/or local forms of volunteerism in the country;

Reflect on the type and quality of voluntary action that they are undertaking, including participation in
ongoing reflection activities;

Contribute articles/write-ups on volunteering experiences and submit them to the team at UNVHQs
for consideration (beyond other communications responsibilities), and input to the UNV
publications/websites, newsletters, press releases, etc.;

Assist with the UNV Buddy Programme for newly-arrived UN Youth Volunteers;

Promote or advise local groups in the use of online volunteering, or encourage relevant local
individuals and organizations to use the UNV Online Volunteering service.
15. Living Conditions:
La Paz is the capital and the most important city of the country. With the neighboring city of El Alto, gathers
around 1.6 million inhabitants. At 3,800 meters over the sea level, La Paz enjoys a dry and temperate
climate the most part of the year, and is free of most typical tropical diseases. La Paz is known for being
one of the safest capital cities in South America, its stunning landscapes and its high altitude. The main
international means of information and communication (cable TV, internet, international press etc.) are
easily available in the city. It is a pleasant and good place to live which offers wide array cultural
experiences such as museums and festivals as well as beautiful sceneries. As Bolivia in general, La Paz
offers a multicultural and vibrant environment.
The Resident Coordinators office, as most UN premises, is located in is in the Zona Sur area of La Paz.
Zona Sur is an upper middle-class area which is both safe and easily accessible from the centre of the city
as well as for example the airport. Most UN staff lives either in Zona Sur or in the nearby neighborhood of
Sopocachi. The latter is a historic district of La Paz, and currently is the sector in which most embassies
and development organizations are located.
16. Conditions of Service
A 12-months contract; monthly volunteer living allowance (VLA) intended to cover housing, basic needs
and utilities equivalent to US$1,449; settling-in-grant (if applicable); life, health, and permanent disability
insurance; return airfares (if applicable); resettlement allowance for satisfactory service.

17. How to apply:
This modality aims to mobilize Youth between 24 and 29 years old.
assignment is funded by AECID, only Spanish nationals can apply.

Since this UN Youth Volunteer

If you are not a candidate in the UNV database, please apply by registering your profile through the
following link: http://ereta.unv.org/html/index.php?module=myprofile&ad=YTH14BOL000285
Important : Once you have created your UNV account and after validating your email address, please
complete all sections of your profile and make sure the correct advertisement code 'YTH14BOL000285 ' is
selected in the ‘Special Recruitment’ tab of MyProfile. Your application can only be considered once you
have clicked on the green ‘Submit My Profile’ button. As a confirmation of your successful registration, you
will receive an email with your UNV roster number.
If you already are a candidate in the UNV database, please update your profile through:
http://MyProfile.unv.org and select the code 'YTH14BOL000285' from the drop down list in the ‘Special
Recruitment' tab.
Please take note of the closing date indicated in the general instructions in AECID’s website in order
to apply to these Youth UNV assignments. Profiles of interested applicants must be fully registered in
the UNV database of candidates before such date. Only short-listed candidates will be contacted.

UN YOUTH VOLUNTEER DESCRIPTION OF ASSIGNMENT
Preamble:
The United Nations Volunteers (UNV) programme is the UN organization that promotes volunteerism to
support peace and development worldwide. Volunteerism can transform the pace and nature of
development and it benefits both society at large and the individual volunteer. UNV contributes to peace
and development by advocating for volunteerism globally, encouraging partners to integrate volunteerism
into development programming, and mobilizing volunteers.
In most cultures volunteerism is deeply embedded in long-established, ancient traditions of sharing and
support within the communities. In this context, UN Youth Volunteers take part in various forms of
volunteerism and play a role in development and peace together with co-workers, host agencies and local
communities.
In all assignments, UN Youth Volunteers promote volunteerism through their action and conduct. Engaging
in volunteer activity can effectively and positively enrich their understanding of local and social realities, as
well as create a bridge between themselves and the people in their host community. This will make the
time they spend as UN Volunteers even more rewarding and productive.
1. UNV Assignment Title:

UN Youth Volunteer in Private Sector Engagement

2. Type of Assignment:

International UN Youth Volunteer

3. Project Title:

Inclusive Economic Development

4. Duration:

12 months

5. Location, Country:

Bogotá D.C. , Colombia

6. Expected Starting Date:

Feb/Mar 2015

7. Brief Project Description:
Seeks to promote the productive capacity of
low-income and vulnerable populations and increase their employment and
income generation opportunities, so that they may autonomously exercise their
rights as citizens and improve their quality of life.
8. Host Agency/Host Institute:
9. Organizational Context:
UNDP in Colombia helps to build and share solutions to achieve Poverty Reduction, Democratic
Governance, Crisis Prevention and Recovery, Peacebuilding, sustainable development. The UN
Volunteer will be part of the Poverty Reduction Area where inclusive growth is promoted for the
achievement of the MDGs, to support transformational change which brings about real
improvements in people’s lives. He/she will interact with public counterparts, donors, private sector
and academia at the national and local levels.
10. Type of Assignment Place: assignment without family
11. Description of tasks:
Under the supervision of The Poverty Reduction Area Coordinator, the Inclusive Economic
Development Project Coordinator, and the UNV Programme Coordinator in the country the
UN youth volunteer will:


Identifies, systematizes, maps and consolidates a bank of national and international practices for
inclusive business development, private sector engagement, SMEs development,







entrepreneurship promotion, soft skills and core work skills development for the economic
inclusion of base-of the-pyramid (BoP) and vulnerable communities.
Contributes to the design and implementation of a private sector engagement strategy at
the national and local levels.
Contributes to private sector engagement in strategic partnerships, including public-private
partnerships.
Supports value chain analysis by identifying opportunities for the economic inclusion of
base-of the-pyramid (BoP) and vulnerable communities.
Supports the Monitoring and Evaluation (M&E) and Knowledge Management strategies of
the project.
Supports the preparation of a fundraising strategy for the project, maps actors and
fundraising opportunities, identifies opportunities for funding and calls for proposals, assists
the preparation and consolidation of funding proposals.

12. Results/Expected Output:







Bank of national and international good practices for inclusive business development, private
sector engagement, SMEs development, entrepreneurship promotion, soft skills and core work
skills development for the economic inclusion of base-of the-pyramid (BoP) and vulnerable
communities.
Private sector engagement strategy design and implementation report.
At least three value chain analysis reports.
Fundraising opportunities map.
Fundraising proposals prepared.

13. Qualifications/Requirements:













Advanced university degree or equivalent background in Economics, Business Administration
Management, International Relations, or other related fields;
Demonstrated interest and/or experience in local economic development, SMEs development,
entrepreneurship promotion and/or poverty reduction;
Experience working in private sector engagement, shared value promotion and/or inclusive
business promotion is an asset;
Experience in research regarding a relevant development field for the project is an asset;
Motivated to contribute towards peace and development and to serve others;
Good interpersonal, networking and communication skills;
Willingness to contribute and work as part of a team;
Flexible and open to learning and new experiences;
Respect for diversity and adaptability to other cultures, environments and living conditions;
Fluency in spoken and written Spanish, and knowledge of the main communication language of
the region of assignment is an asset;
Previous experience as a volunteer and/or experience of another culture, (i.e. studies, volunteer
work, internship) would be highly regarded;
Computer skills (i.e. Word, Excel, PowerPoint, social media, and others).

14. Learning expectations
Learning and development are a central part of the UN Youth Volunteer’s assignment and take place
before, during and after his or her assignment in the field. Ideally, offering diverse opportunities for learning

and development aim to strengthen the volunteer’s skills and competences, improve the quality of the
assignment and keep the volunteer’s motivation high.
Learning elements for the UN Youth Volunteer include the development of:
 Professional skills: including specific competencies and reflection on assignment-related abilities;
and on-the-job skills such as time management, problem solving, team building; and career
preparedness such as interview skills, CV preparation, job searching.
 Inter-personal skills: including communication and listening skills; multi-cultural awareness and
cultural competency; and conflict and stress management.
 Volunteering-related skills: including leadership; civic responsibility; and engagement and active
participation.
Beyond the learning opportunities provided by UNV, host agencies are expected to support knowledge and
capacity development in the technical areas that are relevant to the UN Youth Volunteer’s assignment.
Host agencies are also expected to provide, at their expense, UN Youth Volunteers with equal opportunity
to participate in training courses and workshops offered to the host agency’s personnel.
Furthermore, the UN Youth Volunteer should at least support two of the following:

Strengthen the knowledge and understanding of the concept of volunteerism by reading relevant
UNV and external publications and taking active part in UNV events.

Be acquainted with and build on traditional and/or local forms of volunteerism in the country;

Reflect on the type and quality of voluntary action that they are undertaking, including participation in
ongoing reflection activities;

Contribute articles/write-ups on volunteering experiences and submit them to the team at UNVHQs
for consideration (beyond other communications responsibilities), and input to the UNV
publications/websites, newsletters, press releases, etc.;

Assist with the UNV Buddy Programme for newly-arrived UN Youth Volunteers;

Promote or advise local groups in the use of online volunteering, or encourage relevant local
individuals and organizations to use the UNV Online Volunteering service.

Support UNV programme office activities as informed by the UNV office.

15. Living Conditions:
Bogota is the capital of the Country. Full public and health services are available in the duty station
as well as cultural and other recreational activities.
Missions and official movements should be
reported to UNDSS.

16. Conditions of Service
A 12-month - month contract; monthly volunteer living allowance (VLA) intended to cover housing, basic
needs and utilities, equivalent to US$ 1836; settling-in-grant (if applicable); life, health, and permanent
disability insurance; return airfares (if applicable); resettlement allowance for satisfactory service.
17. How to apply:
This modality aims to mobilize Youth between 24 and 29 years old.
assignment is funded by AECID, only Spanish nationals can apply.

Since this UN Youth Volunteer

If you are not a candidate in the UNV database, please apply by registering your profile through the
following link: http://ereta.unv.org/html/index.php?module=myprofile&ad=YTH14COL000494
Important : Once you have created your UNV account and after validating your email address, please
complete all sections of your profile and make sure the correct advertisement code 'YTH14COL000494 ' is

selected in the ‘Special Recruitment’ tab of MyProfile. Your application can only be considered once you
have clicked on the green ‘Submit My Profile’ button. As a confirmation of your successful registration, you
will receive an email with your UNV roster number.
If you already are a candidate in the UNV database, please update your profile through:
http://MyProfile.unv.org and select the code 'YTH14COL000494 ' from the drop down list in the ‘Special
Recruitment' tab.
Please take note of the closing date indicated in the general instructions in AECID’s website in order
to apply to these Youth UNV assignments. Profiles of interested applicants must be fully registered in
the UNV database of candidates before such date. Only short-listed candidates will be contacted.

UN YOUTH VOLUNTEER DESCRIPTION OF ASSIGNMENT
Preamble:
The United Nations Volunteers (UNV) programme is the UN organization that promotes volunteerism to
support peace and development worldwide. Volunteerism can transform the pace and nature of
development and it benefits both society at large and the individual volunteer. UNV contributes to peace
and development by advocating for volunteerism globally, encouraging partners to integrate volunteerism
into development programming, and mobilizing volunteers.
In most cultures volunteerism is deeply embedded in long-established, ancient traditions of sharing and
support within the communities. In this context, UN Volunteers take part in various forms of volunteerism
and play a role in development and peace together with co-workers, host agencies and local communities.
In all assignments, UN Volunteers promote volunteerism through their action and conduct. Engaging in
volunteer activity can effectively and positively enrich their understanding of local and social realities, as
well as create a bridge between themselves and the people in their host community. This will make the
time they spend as UN Volunteers even more rewarding and productive.

1. UNV Assignment Title:

UN Youth Volunteer in Disaster Prevention and Risk Reduction

2. Type of Assignment:

International UN Youth Volunteer

3. Project Title:

Support the activities of the Technical Secretariat of the Humanitarian
Country Team and Emergency Task Force of the United Nations in
Dominican Republic

4. Duration:

12 months

5. Location, Country:

Santo Domingo, Dominican Republic

6. Expected Starting Date:

Feb/Mar 2015

7. Brief Project Description:
1

The Humanitarian Reform process initiated since 2005 and driven by humanitarian actors, which
promotes global and country level, humanitarian coordination spaces with the participation of the
responsible government institutions, UN agencies, national and international NGOs, and movement of the
Red Cross, based on partnership principles.
2

Moreover, the Hyogo Framework for Action 2005-2015 , defined as priority number 5, the strengthening
disaster preparedness for effective response at all levels. This priority relates in particular to: strengthen
the policy and institutional technical capacities, support dialogue, exchange information, coordinate the
participation of civil society interested, review and update disaster preparedness and contingency plans
and policies, develop funding mechanisms for emergency response and improve the humanitarian
response

1

http://www.humanitarianinfo.org/iasc/pageloader.aspx
http://www.un.org/reform/
2
Estrategia Internacional para la Reducción de Desastres (EIRD) Aumento de la resilencia de las naciones y la comunidades ante
los desastres.

The Hyogo Framework for Action adopted at the 2005 World Conference on Disaster Reduction explicitly
recognised the benefit and contribution of volunteerism to disaster risk management, particularly in
strengthening community capacities to respond to and prevent disasters.
Dominican Republic, because of its geographical location and social, economic and population growth
factors, is constantly exposed to natural disasters, including tropical storms, hurricanes, floods, landslides,
forest fires and earthquakes, which can negatively impact the options, capabilities and potential
development of the country.
The greatest impact of disasters in the country is associated with increased vulnerabilities in recent years
due to different causes such as population growth, population pressure to vulnerable areas due to
migration (external and internal), deterioration of watersheds, development of social and productive
projects regardless of environmental conditions and threats considering multiple factors. Although
Dominican Republic has presented an impressive macroeconomic growth in the last 10 years, income
distribution has not been fair and equitable. Most rural people live in vulnerable and fragile conditions,
besides that the country is undergoing a major environmental degradation.
Disasters seriously undermine the results of the investments
therefore remain a major obstacle to sustainable development
ability to cope with disasters, mitigate their impact and reduce
strengthen sustainable development of nations that is one of
international community faces.

made in developing very quickly, and
and poverty eradication. Therefore, the
the damages they produce, enable and
the most important challenges that the

8. Host Agency/Host Institute: United Nations Development Program (UNDP)
9. Organizational Context:
The United Nations plays a central and unique role in providing leadership and coordinating the efforts of
the international community to support countries affected by disasters and to ensure prompt and concerted
distribution of the Humanitarian Aid and Assistance (Resolution the General Assembly No. 46/182, 1991).
OCHA has been present in the Dominican Republic since 2005 with just one assistant in charge to
managing information of the REDHUM program (Red de Información Humanitaria para América Latina y el
Caribe) and from 2010 with a humanitarian official with the aim of strengthening both the national system
of the United Nations (UNDMT / UNETE, United nations Disaster Management Team/ United Nations
Emergency Technical Team) and their own capacity, as the platform for national response coordination
(COE, Centro Nacional de Operaciones de Emergencia), which have claimed OCHA to increase training
activities, response preparedness and coordination capacities and improving information management.
Humanitarian officinal and information assistant, are in the country to what has been called Assistance
Humanitarian Technical Team (HAT).
The added value of HAT DOM is its ability to achieve the connection and / or lobbying and / or coordination
with national authorities to strengthen capacities in preparedness for response as well as its ability to
mobilize specific experience of the region through the OCHA Regional Office ROLAC RELAC group that
leads the office.

10. Type of Assignment Place: Assignment without family
11. Description of tasks:
Under the direct supervision of the National Disaster Response Advisor and the Coordination of UNETE,
the UN Youth Volunteer will have the following responsibilities and tasks:












Support the coordination of the technical secretariat of HCT in strengthening the coordination
structure of the Humanitarian Country Team (HCT),
Support the coordination at the technical level (Humanitarian Task Force / HTF) and UN
Emergency Technical Team, UNETE.
Supports and collaborates with HCT, HTF and UNETE in the promotion of activities in preparation
for disaster response, in coordination with the Information Officer, National UN Advisor, national
authorities and humanitarian partners involved in Emergency Response activities.
Support in the promotion of minimum standard for Emergency Preparedness and new trends in
the Humanitarian Architecture.
Understand and assist in the review and update of the Interagency Disaster Response Plan
(IDRP) and Contingency Plan of the Humanitarian Country team (HCT), and alignment with
governmental preparedness and response plans.
Support to facilitate the presence of humanitarian members of the HCT and HTF actors in the
operative sectorial roundtables of the Government Response System.
Support to transfer the technical capabilities of humanitarian members of the HCT and HTF actors
in the operative sectorial roundtables of the Government Response System.
Assist in keeping updated the contact listing and the 3W plan (Who makes What and Where) of
humanitarian actors members of the HCT.
Support to activities related to information management: gathering, processing bulletins, reports
and ensure information flow.

12. Results/Expected Output:





The coordination between local partners at technical level has been improved: Carried out bimonthly meetings with members of the HCT.
Interagency Disaster Response Plan (IDRP) updated.
Institutional Records of meetings and coordination activities to ensure the active functioning of
HCT.
Engagement of new actors in HCT and National IDRP.

13. Qualifications/Requirements:
Education:


A degree in Social Sciences or other related field.




Knowledge of Humanitarian Issues and Humanitarian Law.
Knowledge of humanitarian Standards.

Knowledge and experience:






At least 1 year of professional experience in humanitarian field.
Desirable experience in risk management, Disaster Risk Reduction, environmental
management, gender equality and/or other relevant areas.
Demonstrated interest in working with multidisciplinary teams.
Experience in Civil Protection Activities.

Language skills:



Fluency in Spanish (written and oral) is essential.
Knowledge of English is an asset.

Computer skills:


Good knowledge of Microsoft Office and interest in online social media.

Core Competencies:










Values/Guiding Principles: Demonstrates integrity by modelling the UN’s values and ethical
standards.
Valuing Diversity: Demonstrates an international outlook, appreciates differences in values
and learns from cultural diversity. Continually examines his/her own biases and behaviours to
avoid stereotypical responses.
Working in Teams: Works collaboratively with colleagues inside the UN implementing
agencies as well as partners and other stakeholders.
Self and conflict management: Remains calm, collected and patient, regardless of
circumstances.
Responds effectively to stress and situations of ambiguity or crisis. Adapts flexibly to
changing situations or to overcome obstacles. Listens and responds appropriately to criticism.
Communicating information and ideas: Communicates clearly and effectively. Seeks to
understand the ideas of others.
Delivers oral/written information in a timely, effective and easily understood manner. Prepares
written material in a manner that requires little or no corrections or editing by others.
Demonstrated commitment and understanding of the values of volunteerism.




Previous volunteering or professional experience in the Latin American Region is considered
an advantage.
Previous experience as a volunteer and/or experience of another culture, (i.e. studies,
volunteer work, internship) would be highly regarded;

14. Learning expectations
Learning elements for the UN Youth Volunteer will include the development of:






Professional skills: This position allows the volunteer to be engaged in coordination processes that
emerge from the experience of being part of a multi stakeholder group of work, therefore the
volunteer will be familiar with UN Emergency Response and Disaster Preparedness System,
learning from the different emergency response capacities of the different UN agencies, the
different UN Agencies’ mandate and how the Emergency coordination at field level is implemented
and organized.
The volunteer will develop his/her personal skills as he/she will be part of a multidisciplinary team
composed not only by UN personnel but also civil society organizations besides as governmental
institutions and authorities. He/she will have the opportunity to deal with different and diverse staff
and people that will enrich the volunteer inter-personal skills.
Volunteering-related skills: at the same time the UNV program will provide with technical and
theoretical documentation and support about voluntarism for development and other key issues
related to voluntarism as a specific sector on contribution to development.

Furthermore, the UN Youth Volunteer will be encouraged to:
 Strengthen the knowledge and understanding of the concept of volunteerism by reading relevant
UNV and external publications and taking active part in UNV events.
 Be acquainted with and build on traditional and/or local forms of volunteerism in the country;
 Reflect on the type and quality of voluntary action that they are undertaking, including participation
in ongoing reflection activities;
 Contribute articles/write-ups on volunteering experiences and submit them to the team at UNVHQs
for consideration (beyond other communications responsibilities), and input to the UNV
publications/websites, newsletters, press releases, etc.;
 Promote or advise local groups in the use of online volunteering, or encourage relevant local
individuals and organizations to use the UNV Online Volunteering service.
 Participation on the International Volunteer Day showing field experiences and advocating for
voluntarism.
 Document good practises that emerge from his/her specific assignment.

15. Living Conditions:
Quality housing and all goods, services and amenities are available in Santo Domingo. Living Conditions in
field mission locations within the Dominican Republic are of an acceptable standard. Normal staff security
and personal safety precautions in an urban environment apply (no UN security phase is in effect).
16. Conditions of Service
A 12-months contract; monthly volunteer living allowance (VLA) intended to cover housing, basic needs
and utilities, equivalent to US$ 1,596; settling-in-grant; life, health, and permanent disability insurance;
return airfares; resettlement allowance for satisfactory service.

17. How to apply:
This modality aims to mobilize Youth between 24 and 29 years old.
assignment is funded by AECID, only Spanish nationals can apply.

Since this UN Youth Volunteer

If you are not a candidate in the UNV database, please apply by registering your profile through the
following link: http://ereta.unv.org/html/index.php?module=myprofile&ad=YTH14DOM000112
Important : Once you have created your UNV account and after validating your email address, please
complete all sections of your profile and make sure the correct advertisement code 'YTH14DOM000112' is
selected in the ‘Special Recruitment’ tab of MyProfile. Your application can only be considered once you
have clicked on the green ‘Submit My Profile’ button. As a confirmation of your successful registration, you
will receive an email with your UNV roster number.
If you already are a candidate in the UNV database, please update your profile through:
http://MyProfile.unv.org and select the code 'YTH14DOM000112 ' from the drop down list in the ‘Special
Recruitment' tab.
Please take note of the closing date indicated in the general instructions in AECID’s website in order
to apply to these Youth UNV assignments. Profiles of interested applicants must be fully registered in
the UNV database of candidates before such date. Only short-listed candidates will be contacted.

UN YOUTH VOLUNTEER DESCRIPTION OF ASSIGNMENT
Preamble:
The United Nations Volunteers (UNV) programme is the UN organization that promotes volunteerism to
support peace and development worldwide. Volunteerism can transform the pace and nature of
development and it benefits both society at large and the individual volunteer. UNV contributes to peace
and development by advocating for volunteerism globally, encouraging partners to integrate volunteerism
into development programming, and mobilizing volunteers.
In most cultures volunteerism is deeply embedded in long-established, ancient traditions of sharing and
support within the communities. In this context, UN Youth Volunteers take part in various forms of
volunteerism and play a role in development and peace together with co-workers, host agencies and local
communities.
In all assignments, UN Youth Volunteers promote volunteerism through their action and conduct. Engaging
in volunteer activity can effectively and positively enrich their understanding of local and social realities, as
well as create a bridge between themselves and the people in their host community. This will make the
time they spend as UN Volunteers even more rewarding and productive.
1. UNV Assignment Title:

UN Youth Volunteer Technical Assistant

2. Type of Assignment:

International UN Youth Volunteer

3. Project Title:

Slum upgrading in the city of Cuenca

4. Duration:

12 months

5. Location, Country:

Cuenca, Ecuador

6. Expected Starting Date:

Feb/Mar 2015

7. Brief Project Description:
The Project aims to technically support the Municipality of Cuenca in the implementation of ten pilot
projects of slum upgrading in the city suburbs.
8. Host Agency/Host Institute: United Nations Human Settlements Programme (UN-Habitat)
9. Organizational Context:
The United Nations Human Settlements Programme (UN-Habitat) is the United Nations Agency with the
mandate of the UN Assembly to promote socially and environmentally sustainable towns and cities with
the goal of providing adequate shelter for all. The Agency in the country owns an agenda with several
national governmental counterparts and local governments in two mainly areas: 1) Technical support for
institutional capacity building and policy and normative process at national and local level, to promote and
guarantee housing, basic services, city and habitat rights, and; 2) Technical support for the elaboration of
tools and methodologies at local and national level, in urban planning, land management and urban design
under the principles of environmental sustainability and equity.
The Municipality of Cuenca is one of the local counterparts of the Agency in the country. For this project,
which involves providing technical assistance in slum upgrading and supporting the update of the
Territorial and Development Planning, the assignment will be in close coordination with the areas of
territorial planning, urban design and decentralization of the Municipality.
10. Type of Assignment Place: Assignment without family

11. Description of tasks:
Under the direct supervision of the Planning Unit of the Municipality of Cuenca and of the Habitat
Programme Manager (UN-Habitat) the UN Youth Volunteer, as part of the team for the project, will
undertake the following tasks:










Supporting the organization and implementation of workshops between the Municipality and the
community of neighborhoods, and other workshops or meetings required by the project;
Assisting in the development of technical materials that will be used during the project as tools,
manuals, and capacity building methodologies;
Supporting the Planning Unit in the preparation of technical reports of the project;
Participating in the monitoring of the goals established for each intervention of the neighborhoods,
taking into account the indicators previously defined;
Preparation of the aid memoirs/reports of the meetings and workshops where the UN Volunteer will
participate;
Contributing to the identification of lessons learned of the project and recommendations for a new
phase of implementation;
Creation and / or strengthening a network of contacts with organizations, groups or individuals and
support local and / or participate in national volunteer initiatives includedthose related to the global
campaigns of UN- Habitat;
Organization of at least one workshop in coordination with UNV FU, for UN- Habitat partners on areas
that are of common interest for both agencies;
To promote, mobilize and support partners, UNV volunteers and local community members to
participate proactively in developing a voluntary basis.

12. Results/Expected Output:








Technical reports of project progress;
Reports of the monitoring of the goals established for each intervention of the neighborhoods and
recommendations to improve the project’s implementation;
Aid memoirs of the meetings and workshops where the UN Volunteer will participate;
Draft document with the identification of lessons learned of the project and recommendations for a new
phase of implementation;
A final statement of achievements towards volunteerism for development during the assignment, such
as reporting on the number of volunteers mobilized, activities participated in and capacities developed;
Preparation of bi-monthly reports on the implementation of activities.
At least one training workshop organized in coordination with UNV FU, to train UN – Habitat partners
in areas of common interest.

13. Qualifications/Requirements:












University degree in architecture, political science, sociology, economic or related field.
Demonstrated interest in the field of local development, urban/ territorial planning, urban management,
urban design or related;
Motivated to contribute towards peace and development and to serve others;
Good interpersonal, networking and communication skills;
Willingness to contribute and work as part of a team;
Flexible and open to learning and new experiences;
Respect for diversity and adaptability to other cultures, environments and living conditions;
Fluency in spoken and written Spanish;
Previous experience as a volunteer and/or experience of another culture, (i.e. studies, volunteer work,
internship) would be highly regarded;
Computer skill

14. Learning expectations
Learning and development are a central part of the UN Youth Volunteer’s assignment and take place
before, during and after his or her assignment in the field. Ideally, offering diverse opportunities for learning
and development aim to strengthen the volunteer’s skills and competences, improve the quality of the
assignment and keep the volunteer’s motivation high.
Learning elements for the UN Youth Volunteer include the development of:
 Professional skills: including specific competencies and reflection on assignment-related abilities;
and on-the-job skills such as time management, problem solving, team building; and career
preparedness such as interview skills, CV preparation, job searching.
 Inter-personal skills: including communication and listening skills; multi-cultural awareness and
cultural competency; and conflict and stress management.
 Volunteering-related skills: including leadership; civic responsibility; and engagement and active
participation.
Beyond the learning opportunities provided by UNV, host agencies are expected to support knowledge and
capacity development in the technical areas that are relevant to the UN Youth Volunteer’s assignment.
Host agencies are also expected to provide, at their expense, UN Youth Volunteers with equal opportunity
to participate in training courses and workshops offered to the host agency’s personnel.
Furthermore, the UN Youth Volunteer is encouraged to:

Strengthen the knowledge and understanding of the concept of volunteerism by reading relevant
UNV and external publications and taking active part in UNV events.

Be acquainted with and build on traditional and/or local forms of volunteerism in the country;

Reflect on the type and quality of voluntary action that they are undertaking, including participation in
ongoing reflection activities;

Contribute articles/write-ups on volunteering experiences and submit them to the team at UNVHQs
for consideration (beyond other communications responsibilities), and input to the UNV
publications/websites, newsletters, press releases, etc.;

Assist with the UNV Buddy Programme for newly-arrived UN Youth Volunteers;

Promote or advise local groups in the use of online volunteering, or encourage relevant local
individuals and organizations to use the UNV Online Volunteering service.
15. Living Conditions:
The volunteer’s place of the assignment will be in Cuenca city, the capital of the Azuay Province. Cuenca
is the third city of Ecuador and it’s located in the Andes Region at about 2,500 m altitude. The temperature
ranges from 10 to 25° C (50 to 70° F). The city has two seasons, dry season (summer) and a rainy season
(winter).
As in other cities of the country, in Cuenca there are full accesses to medical and educational services.
Transport, banking and telecommunications services are also guaranteed. The city doesn’t present
problems in terms of safety; however, it has normal levels of crime. The overall security conditions are
guaranteed by the rules established by the UN.
16. Conditions of Service
A 12-months contract; monthly volunteer living allowance (VLA) intended to cover housing, basic needs
and utilities, equivalent to US$ 1,449, settling-in-grant (if applicable); life, health, and permanent disability
insurance; return airfares (if applicable); resettlement allowance for satisfactory service.

17. How to apply:
This modality aims to mobilize Youth between 24 and 29 years old.
assignment is funded by AECID, only Spanish nationals can apply.

Since this UN Youth Volunteer

If you are not a candidate in the UNV database, please apply by registering your profile through the
following link:

http://ereta.unv.org/html/index.php?module=myprofile&ad=YTH14ECU000572
Important : Once you have created your UNV account and after validating your email address, please
complete all sections of your profile and make sure the correct advertisement code 'YTH14ECU000572 ' is
selected in the ‘Special Recruitment’ tab of MyProfile. Your application can only be considered once you
have clicked on the green ‘Submit My Profile’ button. As a confirmation of your successful registration, you
will receive an email with your UNV roster number.
If you already are a candidate in the UNV database, please update your profile through:
http://MyProfile.unv.org and select the code 'YTH14ECU000572' from the drop down list in the
‘Special Recruitment' tab.
Please take note of the closing date indicated in the general instructions in AECID’s website in order
to apply to these Youth UNV assignments. Profiles of interested applicants must be fully registered in
the UNV database of candidates before such date. Only short-listed candidates will be contacted.

UN YOUTH VOLUNTEER DESCRIPTION OF ASSIGNMENT
Preamble:
The United Nations Volunteers (UNV) programme is the UN organization that promotes volunteerism to
support peace and development worldwide. Volunteerism can transform the pace and nature of
development and it benefits both society at large and the individual volunteer. UNV contributes to peace
and development by advocating for volunteerism globally, encouraging partners to integrate volunteerism
into development programming, and mobilizing volunteers.
In most cultures volunteerism is deeply embedded in long-established, ancient traditions of sharing and
support within the communities. In this context, UN Youth Volunteers take part in various forms of
volunteerism and play a role in development and peace together with co-workers, host agencies and local
communities.
In all assignments, UN Youth Volunteers promote volunteerism through their action and conduct. Engaging
in volunteer activity can effectively and positively enrich their understanding of local and social realities, as
well as create a bridge between themselves and the people in their host community. This will make the
time they spend as UN Volunteers even more rewarding and productive.
1. UNV Assignment Title:

UN Youth Volunteer in Communications

2. Type of Assignment:

International UN Youth Volunteer

3. Project Title:

Women Lead, Participate in and Benefit from the
Transformative Development Agenda of Ethiopia and Africa

4. Duration:

12 months

5. Location, Country:

Addis Ababa, Ethiopia (with possibility of travel to the
Regions)

6. Expected Starting Date:

Feb/Mar 2015

7. Brief Project Description:
The activities and operations of UN Women Ethiopia Country Office/Regional Initiatives are guided by the
Ethiopia Strategic Note – 2014/2015 and the 2014 Annual Workplan (AWP) which is aligned to the
regional strategic plan for East and Southern Africa as well as the global Strategic Plan. The
communication framework is an important part of tracking progress through the achievement of results,
documenting lessons learned and good practices, and sharing those lessons with governments,
development partners, and general public and within UN Women.
UN Women Ethiopia’s communications strategy aims to support management and programmes/operations
teams in using communication as policy tool, building knowledge of good practices and lessons to inform
programming and influencing a wider range of policy makers on how UN Women’s approach can be
adapted for gender equality and the empowerment of women.
The UN Youth Volunteer will work closely with the Deputy Country Representative and the Programme
teams to generate information on programmes, good practices and lessons and will report directly to the
Country Representative.

8. Host Agency/Host Institute: UN Women
9. Organizational Context:
UN Women ECO Strategic Note (SN) and Annual Work Plan (AWP)
focuses on supporting the development objectives of the Ethiopia Growth and Transformation Plan
(2010/11-2014/15) in relation to Pillar 7 on equity and empowerment as well as being aligned with United

Nations Development Assistance Framework (2012-2015) Pillar four – Women, Youth and Children. The
strategic approach and attendant workplan includes UN Women ECO's core principles in leading and
promoting coherence within UN system work, supporting regional initiatives given the presence of UN ECA
and African Union in Ethiopia and management and coordination of the Joint Programme on GEWE of the
Government of Ethiopia. UN Women Ethiopia is currently coordinating the implementation of a Joint
Programme on Gender Equality and Women Empowerment with the Government of Ethiopia, Projects on
Financing for Gender Equality and leading several coordinating initiatives with the African Union and
UNECA on gender equality, as well as the Africa Secretariat of the UNiTE Campaign to End Violence
against Women.
In the programming period 2014 – 2015, UN Women ECO is focusing on 3 Result areas as follows:
Result Area 1: Achieving higher representation of women in the spheres of politics, economic activity and
decision-making through two-fold approach: strengthening women’s transformative leadership in
agribusiness and politics; and monitoring accountability mechanisms at federal, and local levels to track
public allocations for gender equality commitments.
Result Area 2: Securing rural women, Migrant Domestic Workers (MDWs) and micro entrepreneurs’
livelihoods and rights, as a means to participate in and benefit from economic growth.
Result Area 3: Promoting a legal framework that addresses VAWG in alignment with international human
rights standards and to support multi-sectoral survivor-focused services for victims of VAWG.
th

The 4 pillar is on regional initiatives, to strengthen AU capacities for gender responsive planning; in
influencing Member States’ Policies and actions towards gender equality and women’s empowerment
using credible evidence and support to the AUC Women, Gender and Development Division (WGDD) in
efforts to effectively mainstream gender in priority areas and divisions of the AUC. The 2014 – 2015
planning period will be used to strengthen the documentation of the best practices of the UNITE eVAW
Campaign, develop strategies for the development of eVAW innovative programming and funding at the
national levels and prepare a comprehensive framework for VAW within the Post 2015 development
agenda.
10. Type of Assignment Place: Assignment without family
11. Description of tasks:
Under the direct supervision of the Country Representative, the UN Youth Volunteer will undertake
the following tasks:
Summary of key functions:
 Support UN Women Ethiopia/Regional Office media/press relations;
 Support the Production of information materials, print and audio-visual, for donors/development
partners, media, web sites, and other and public outreach;
 Provides support to UN Women/UNCT Communications’ Team on special events and campaigns
 Liaises closely with UN Women Communications Team at ESARO and HQ to feed
regional/national initiatives into corporate communications initiatives and vice versa; likewise
contribute to communication activities with the UN Women Communications Group and RCO
communications team as well as colleagues at regional / national level;
 Supports UN Women programme team on critical issues of programme implementation for
advocacy and communications.
 Participates in programme and staff meetings.
 Any other duty as may be required.

12. Results/Expected Output:
 Impact and effectiveness of UN Women’s communications, advocacy and outreach efforts, ensuring
visibility, awareness raising and understanding of UN Women’s work in Ethiopia, with African Union
Commission and UN ECA.
 As a UNV she/he will make a key contribution towards volunteerism for development during the
assignment, such as reporting on the number of volunteers mobilized, activities participated in and
capacities developed;
A final statement of achievements towards volunteerism for development during the assignment,
such as reporting on the number of volunteers mobilized, activities participated in and capacities
developed
13. Qualifications/Requirements:
 Academic: Advanced university degree in Communications, Social sciences or other relevant field;
 Demonstrated interest and/or experience in communications/working with the media/social media.
 Motivated to contribute towards peace and development and to serve others;
 Good interpersonal, networking and communication skills;
 Willingness to contribute and work as part of a team;
 Flexible and open to learning and new experiences;
 Respect for diversity and adaptability to other cultures, environments and living conditions;
 Fluency in spoken and written English and knowledge of the main communication language of the
region of assignment is an asset;
 Previous experience as a volunteer and/or experience of another culture, (i.e. studies, volunteer
work, internship) would be highly regarded;
 Computer skills (i.e. Word, Excel, PowerPoint, social media, and others).
14. Learning expectations
Learning and development are a central part of the UN Youth Volunteer’s assignment and take place
before, during and after his or her assignment in the field. Ideally, offering diverse opportunities for learning
and development aim to strengthen the volunteer’s skills and competences, improve the quality of the
assignment and keep the volunteer’s motivation high.
Learning elements for the UN Youth Volunteer include the development of:
 Professional skills: including specific competencies and reflection on assignment-related abilities;
and on-the-job skills such as time management, problem solving, team building; and career
preparedness such as interview skills, CV preparation, job searching.
 Inter-personal skills: including communication and listening skills; multi-cultural awareness and
cultural competency; and conflict and stress management.
 Volunteering-related skills: including leadership; civic responsibility; and engagement and active
participation.
Beyond the learning opportunities provided by UNV, host agencies are expected to support knowledge and
capacity development in the technical areas that are relevant to the UN Youth Volunteer’s assignment.
Host agencies are also expected to provide, at their expense, UN Youth Volunteers with equal opportunity
to participate in training courses and workshops offered to the host agency’s personnel.
Furthermore, the UN Youth Volunteer is encouraged to:

Strengthen the knowledge and understanding of the concept of volunteerism by reading relevant
UNV and external publications and taking active part in UNV events.

Be acquainted with and build on traditional and/or local forms of volunteerism in the country;

Reflect on the type and quality of voluntary action that they are undertaking, including participation in
ongoing reflection activities;





Contribute articles/write-ups on volunteering experiences and submit them to the team at UNVHQs
for consideration (beyond other communications responsibilities), and input to the UNV
publications/websites, newsletters, press releases, etc.;
Assist with the UNV Buddy Programme for newly-arrived UN Youth Volunteers;
Promote or advise local groups in the use of online volunteering, or encourage relevant local
individuals and organizations to use the UNV Online Volunteering service.

15. Living Conditions:
Addis Ababa is the Federal Capital of Ethiopia and a Chartered City; having three layers of Government:
City Government at the top, 10 Sub City Administrations in the Middle, and 99 Kebele Administrations at
the bottom. The city’s average elevation is 2,500 meters above sea level, and hence has a fairly
favourable climate and moderate weather conditions. Addis Ababa is the capital city of Ethiopia, the seat of
the African Union (AU) and the United Nations Economic Commissions for Africa (UNECA).
Addis Ababa, a city with:
 Excellent weather conditions that demand neither cooling in summer nor heating in winter;
 Absence of vector-born tropical diseases;
 Highest level of safety
 Low rate of inflation and low cost of living;
 World class hotels and conference centres;
 Abundance of excellent cuisines serving national and international dishes;
 Location close to places of recreation such as Sodere and the Rift Valley lakes region;
 The availability of air connections to any part of the world from Bole International Airport;
 International solidarity-oriented and friendly inhabitants.
 Availability of health and educational services i.e. public and private clinics, health centres and
hospitals; and private kindergartens, primary and secondary schools; and colleges and universities
of adequate standard.
 Possibility for in-country travel including to remote areas in order to support IYV+10 activities as
applicable; and to monitor implementation of activities planned during the year.
16. Conditions of Service
A 12-months contract; monthly volunteer living allowance (VLA) intended to cover housing, basic needs
and utilities, equivalent to US$ 1,716; settling-in-grant (if applicable); life, health, and permanent disability
insurance; return airfares (if applicable); resettlement allowance for satisfactory service.

17. How to apply:
This modality aims to mobilize Youth between 24 and 29 years old.
assignment is funded by AECID, only Spanish nationals can apply.

Since this UN Youth Volunteer

If you are not a candidate in the UNV database, please apply by registering your profile through the
following link:

http://ereta.unv.org/html/index.php?module=myprofile&ad=YTH14ETH000100
Important : Once you have created your UNV account and after validating your email address, please
complete all sections of your profile and make sure the correct advertisement code ‘YTH14ETH000100’ is
selected in the ‘Special Recruitment’ tab of MyProfile. Your application can only be considered once you
have clicked on the green ‘Submit My Profile’ button. As a confirmation of your successful registration, you
will receive an email with your UNV roster number.
If you already are a candidate in the UNV database, please update your profile through:
http://MyProfile.unv.org and select the code ‘YTH14ETH000100’ from the drop down list in the
‘Special Recruitment' tab.
Please take note of the closing date indicated in the general instructions in AECID’s website in order
to apply to these Youth UNV assignments. Profiles of interested applicants must be fully registered in
the UNV database of candidates before such date. Only short-listed candidates will be contacted.

UN YOUTH VOLUNTEER DESCRIPTION OF ASSIGNMENT
Preamble:
The United Nations Volunteers (UNV) programme is the UN organization that promotes volunteerism to
support peace and development worldwide. Volunteerism can transform the pace and nature of
development and it benefits both society at large and the individual volunteer. UNV contributes to peace
and development by advocating for volunteerism globally, encouraging partners to integrate volunteerism
into development programming, and mobilizing volunteers.
In most cultures volunteerism is deeply embedded in long-established, ancient traditions of sharing and
support within the communities. In this context, UN Youth Volunteers take part in various forms of
volunteerism and play a role in development and peace together with co-workers, host agencies and local
communities.
In all assignments, UN Youth Volunteers promote volunteerism through their action and conduct. Engaging
in volunteer activity can effectively and positively enrich their understanding of local and social realities, as
well as create a bridge between themselves and the people in their host community. This will make the
time they spend as UN Volunteers even more rewarding and productive.
1. UNV Assignment Title:

UN Youth Volunteer in Human Rights and Youth

2. Type of Assignment:

International UN Youth Volunteer

3. Project Title:

IPDH National Human Rights Volunteer programme

4. Duration:

12 months

5. Location, Country:

Guatemala City, GUATEMALA

6. Expected Starting Date:

Feb/Mar 2015

1

7. Brief Project Description:
2

The Office of the Guatemalan Human Rights Ombudsperson’s Youth Ombudsperson program
promotes active participation of Guatemalan youth (young men and women) in the promotion and
implementation of the Office’s constitutional mandate. In 2014 the Youth Ombudsperson team will
launch National Human Rights Volunteer program – PNV Programa Nacional de Voluntariado IPDH.
The National Volunteer Network for Human Rights includes the following volunteer modalities: a)
Specialist, b) Electoral, and c) Emergency volunteers. The national programs seeks participation of
university students and youth throughout the country (urban and rural contexts) who will dedicate
their time as volunteers to the promotion, monitoring and observation of human rights within the
mandate of the Ombudsperson in a temporary, specialized or emergency response capacity. The
Office of the Guatemalan Human Rights Ombudsperson’s, in coordination with the Youth
Ombudsperson program will provide training and orientation for the youth volunteers.
The National Volunteer Network for Human Rights internal requests for volunteers from different
sections of the Ombudsperson’s office. Volunteers will receive training, identification and supervision
within the institution, and will be constantly informed of institutional campaigns and initiatives.
In 2015, the program will be extended to include Election Volunteers, in preparation for the General
Presidential Election, Congresspersons, Municipal and Central American Parliament election
process. The Ombudsperson’s Office estimates that 4 volunteers (2 male, 2 female) will be required
for each Municipality (337) on a national level, with a higher number of volunteers assigned to
1
2

ón del Procurador de los Derechos Humanos, Guatemala.
Defensoría de Juventud IPDH

Guatemala City. It is estimated that this program will mobilize over 1, 500 youth volunteers. The UN
Youth Volunteer will provide technical support for the Youth Ombudsperson’s team in implementing
the volunteer database, processing information, volunteer accreditation, monitoring and support for
volunteers, with the overall objective of assisting the Ombudsperson’s office to monitor the human
rights during the election process.
8. Host Agency/Host Institute: Office of the Guatemalan Human Rights Ombudsperson/UNV
9. Organizational Context:
The Office of the Guatemalan Human Rights Ombudsperson is divided into Administrative and
Institutional legal sections. The Ombudsperson oversees the institutional sections, and is supported
by 2 assistant Ombudspersons. The legal section of the Ombudsperson’s office includes subsections such as the Youth Ombudspersons program, amongst 15 other sections. The UN Youth
Volunteer will be assigned to the Youth Ombudspersons program team, and will report directly the
Youth Ombudsperson, Mr. Abned Paredes, who supervises a team of four officials.
In support of the National Volunteer Network for Human Rights the UN Youth Volunteer will assist
the Youth Ombudspersons program team with general aspects of managing and coordinating the
volunteer network. They will coordinate with the team, establish working relationship with the
volunteers and coordinate with sub-sectional divisions of the Ombudsperson’s office in different
states in Guatemala, as well as different sections of the office that request volunteers.
10. Type of Assignment Place: assignment without family
11. Description of tasks:
Under the guidance and support of the Youth Ombudsperson, Mr. Abned Paredes, the UN Youth
Volunteer will:





Classify and archive volunteer profiles
Add profiles to the volunteer database
Monitor and evaluate impact of the volunteer program
Provide input and contribute to the final report on the impact of the volunteer program.

12. Results/Expected Output:






Monitoring and evaluation of volunteer program functioning efficiently and effectively
Volunteer database maintained up to date
At least one publication in Volunteer Voices highlighting experience published per 6 months
of assignment
Volunteering best practice event held with other volunteer involving organizations in
Guatemala City.
Monitor and evaluate impact of the volunteer program

13. Qualifications/Requirements:
 Tertiary studies in social science, or similiar
 Demonstrated interest and/or experience in human rights, in particular youth human rights in Latin
America and/or Guatemala.
 Motivated to contribute towards peace and development and to serve others;
 Good interpersonal, networking and communication skills;
 Willingness to contribute and work as part of a team;







Flexible and open to learning and new experiences;
Respect for diversity and adaptability to other cultures, environments and living conditions;
Fluency in spoken and written Spanish.
Previous experience as a volunteer and/or experience of another culture, (i.e. studies, volunteer
work, internship) would be highly regarded;
Computer skills (i.e. Word, Excel, PowerPoint, social media, and others).

14. Learning expectations
Learning and development are a central part of the UN Youth Volunteer’s assignment and take place
before, during and after his or her assignment in the field. Ideally, offering diverse opportunities for learning
and development aim to strengthen the volunteer’s skills and competences, improve the quality of the
assignment and keep the volunteer’s motivation high.
Learning elements for the UN Youth Volunteer include the development of:
 Professional skills: including specific competencies and reflection on assignment-related abilities;
and on-the-job skills such as time management, problem solving, team building; and career
preparedness such as interview skills, CV preparation, job searching.
 Inter-personal skills: including communication and listening skills; multi-cultural awareness and
cultural competency; and conflict and stress management.
 Volunteering-related skills: including leadership; civic responsibility; and engagement and active
participation.
Beyond the learning opportunities provided by UNV, host agencies are expected to support knowledge and
capacity development in the technical areas that are relevant to the UN Youth Volunteer’s assignment.
Host agencies are also expected to provide, at their expense, UN Youth Volunteers with equal opportunity
to participate in training courses and workshops offered to the host agency’s personnel.
Furthermore, the UN Youth Volunteer is encouraged to:

Strengthen the knowledge and understanding of the concept of volunteerism by reading relevant
UNV and external publications and taking active part in UNV events.

Be acquainted with and build on traditional and/or local forms of volunteerism in the country;

Reflect on the type and quality of voluntary action that they are undertaking, including participation in
ongoing reflection activities;

Contribute articles/write-ups on volunteering experiences and submit them to the team at UNVHQs
for consideration (beyond other communications responsibilities), and input to the UNV
publications/websites, newsletters, press releases, etc.;

Assist with the UNV Buddy Programme for newly-arrived UN Youth Volunteers;

Promote or advise local groups in the use of online volunteering, or encourage relevant local
individuals and organizations to use the UNV Online Volunteering service.
15. Living Conditions:
Guatemala is classified as category “B” family duty station by the International Civil Service Commission.
UNV Interns are assigned to UN Agencies/Funds/Programs based in Guatemala City, a modern city with
provision of all basic services. UN Youth Volunteer must comply with UNDSS security standard,
regulations and policies as well as those of their host Agency. For more information on the UN System in
Guatemala please consult: www.onu.org.gt

16. Conditions of Service
A 12 month contract; monthly volunteer living allowance (VLA) intended to cover housing, basic needs and
utilities, equivalent to US$ 1,715; settling-in-grant (if applicable); life, health, and permanent disability
insurance; return airfares (if applicable); resettlement allowance for satisfactory service.
17. How to apply:
This modality aims to mobilize Youth between 24 and 29 years old.
assignment is funded by AECID, only Spanish nationals can apply.

Since this UN Youth Volunteer

If you are not a candidate in the UNV database, please apply by registering your profile through the
following link: http://ereta.unv.org/html/index.php?module=myprofile&ad=YTH14GUA000566
Important : Once you have created your UNV account and after validating your email address, please
complete all sections of your profile and make sure the correct advertisement code 'YTH14GUA000566 ' is
selected in the ‘Special Recruitment’ tab of MyProfile. Your application can only be considered once you
have clicked on the green ‘Submit My Profile’ button. As a confirmation of your successful registration, you
will receive an email with your UNV roster number.
If you already are a candidate in the UNV database, please update your profile through:
http://MyProfile.unv.org and select the code ‘YTH14GUA000566' from the drop down list in the ‘Special
Recruitment' tab.
Please take note of the closing date indicated in the general instructions in AECID’s website in order
to apply to these Youth UNV assignments. Profiles of interested applicants must be fully registered in
the UNV database of candidates before such date. Only short-listed candidates will be contacted.

UN YOUTH VOLUNTEER DESCRIPTION OF ASSIGNMENT
Preamble:
The United Nations Volunteers (UNV) programme is the UN organization that promotes volunteerism to
support peace and development worldwide. Volunteerism can transform the pace and nature of
development and it benefits both society at large and the individual volunteer. UNV contributes to peace
and development by advocating for volunteerism globally, encouraging partners to integrate volunteerism
into development programming, and mobilizing volunteers.
In most cultures volunteerism is deeply embedded in long-established, ancient traditions of sharing and
support within the communities. In this context, UN Youth Volunteers take part in various forms of
volunteerism and play a role in development and peace together with co-workers, host agencies and local
communities.
In all assignments, UN Youth Volunteers promote volunteerism through their action and conduct. Engaging
in volunteer activity can effectively and positively enrich their understanding of local and social realities, as
well as create a bridge between themselves and the people in their host community. This will make the
time they spend as UN Volunteers even more rewarding and productive.
1. UNV Assignment Title:

UN Youth Volunteer in Support of UN Country Team and UN Reform

2. Type of Assignment:

International UN Youth Volunteer

3. Project Title:

Support to UN Country Team and UN reform

4. Duration:

12 months

5. Location, Country:

Tegucigalpa, Honduras

6. Expected Starting Date:

Feb/Mar 2015

7. Brief Project Description:
Honduras.

Provide support and technical assistance to UN Country Team in

8. Host Agency/Host Institute: UNDP/UN Resident Coordination Office
9. Organizational Context:
The UN Youth Volunteer will be assigned to the Resident Coordination Office (RCO). The RCO
provides support and technical assistance to the UN Resident Coordinator and UN Country Team.
The UN Country Team is composed by the Head of UN Specialized Agencies, Funds and Programs
(AFPs) present in the country. The UN System provides support and technical assistance to the
country through the implementation of the United Nations Development Assistance Framework
(UNDAF) and UNDAF Action Plan; and the individual country programs of each AFP.
10. Type of Assignment Place: Assignment without family
11. Description of tasks:
Under the direct supervision of Coordination Analyst, the UN Youth Volunteer will undertake the
following tasks:
Assistance to the UNCT in Honduras on the implementation of the UN Reform agenda and the Resident
Coordinator System, which includes:
 Support to the implementation of the four year of UNDAF and UNDAF Action Plan;
 Support and follow up to the activities of existing Inter Agency working groups within the
framework of their respective annual work plans;







Support to the RC and UNCT in the conduction of UNCT monthly meetings;
Support on behalf of the RCO to interagency advocacy and communication activities, including the
update of information included UN in the Honduras webpage as well as in other electronic social
networks;
Support to UN Agencies in the design of new Joint Programming initiatives;
Support financial and administrative activities of the RCO;
In close coordination with the UNV Unit, promoting the inclusion of voluntarism for development
within the interagency work.

Furthermore, UN Youth Volunteers are encouraged to:







Strengthen their knowledge and understanding of the concept of volunteerism by reading relevant
UNV and external publications and take active part in UNV activities (for instance in events that
mark IVD);
Be acquainted with and build on traditional and/or local forms of volunteerism in the host country;
Reflect on the type and quality of voluntary action that they are undertaking, including participation
in ongoing reflection activities;
Contribute articles/write-ups on field experiences and submit them for UNV publications/websites,
newsletters, press releases, etc.;
Assist with the UNV Buddy Programme for newly-arrived UN Volunteers;
Promote or advise local groups in the use of online volunteering, or encourage relevant local
individuals and organizations to use the UNV Online Volunteering service whenever technically
possible.

12. Results/Expected Output:









Level of achievement of UNDAF and UNDAF Action Plan annual outputs duly reported and
supervised.
Results achieved by Inter Agency working groups in accordance to their annual work plans duly
reported to the UNCT.
UNCT monthly meetings held and decisions and discussions properly recorded.
Advocacy and communication activities held with relevant participation of the RCO.
Joint Programming initiatives count with relevant support from the RCO.
Financial and administrative activities of the RCO duly supported.
Activities developed of volunteerism during his/her assignment duly reported.
A final statement of achievements towards volunteerism for development during the assignment,
such as reporting on the number of volunteers mobilized, activities participated in and capacities
developed.

13. Qualifications/Requirements:









Academic Degree equivalent to a university graduate preferably related to social sciences,
international relation or economics
Demonstrated interest and/or experience in development
Motivated to contribute towards peace and development and to serve others;
Good interpersonal, networking and communication skills;
Willingness to contribute and work as part of a team;
Flexible and open to learning and new experiences;
Respect for diversity and adaptability to other cultures, environments and living conditions;
Fluency in spoken and written Spanish and English;




Previous experience as a volunteer and/or experience of another culture, (i.e. studies, volunteer
work, internship) would be highly regarded;
Computer skills (i.e. Word, Excel, PowerPoint, social media, and others).

14. Learning expectations
Learning and development are a central part of the UN Youth Volunteer’s assignment and take place
before, during and after his or her assignment in the field. Ideally, offering diverse opportunities for learning
and development aim to strengthen the volunteer’s skills and competences, improve the quality of the
assignment and keep the volunteer’s motivation high.
Learning elements for the UN Youth Volunteer include the development of:
 Professional skills: including specific competencies and reflection on assignment-related abilities;
and on-the-job skills such as time management, problem solving, team building; and career
preparedness such as interview skills, CV preparation, job searching.
 Inter-personal skills: including communication and listening skills; multi-cultural awareness and
cultural competency; and conflict and stress management.
 Volunteering-related skills: including leadership; civic responsibility; and engagement and active
participation.
Beyond the learning opportunities provided by UNV, host agencies are expected to support knowledge and
capacity development in the technical areas that are relevant to the UN Youth Volunteer’s assignment.
Host agencies are also expected to provide, at their expense, UN Youth Volunteers with equal opportunity
to participate in training courses and workshops offered to the host agency’s personnel.
Furthermore, the UN Youth Volunteer is encouraged to:

Strengthen the knowledge and understanding of the concept of volunteerism by reading relevant
UNV and external publications and taking active part in UNV events.

Be acquainted with and build on traditional and/or local forms of volunteerism in the country;

Reflect on the type and quality of voluntary action that they are undertaking, including participation in
ongoing reflection activities;

Contribute articles/write-ups on volunteering experiences and submit them to the team at UNVHQs
for consideration (beyond other communications responsibilities), and input to the UNV
publications/websites, newsletters, press releases, etc.;

Assist with the UNV Buddy Programme for newly-arrived UN Youth Volunteers;

Promote or advise local groups in the use of online volunteering, or encourage relevant local
individuals and organizations to use the UNV Online Volunteering service.
15. Living Conditions:
Honduras is a tropical country in the middle of Central America, bordered to the north with to Caribbean
Sea, to the south with El Salvador, to the west with Guatemala and to the East with Nicaragua. Climate
varies significantly depending on altitude. Mid-altitude temperatures are fairly moderate with regular
sunshine making temperatures climb from 15-20° C (59-68° F) to up around 28°C (low 82° F) during the
middle of the day. Rainfall is quite low to moderate with a patchy wet season from May to October. Lowland and coastal regions experience less of a temperature range with warmer nights and slightly less
rainfall.
The threat against UN system staff members from political activity is considered low. The threat from
common criminal elements is considered highly critical in certain areas of the country. Violent crime is a
serious and growing problem, especially in certain zones of Tegucigalpa and San Pedro Sula, and to a
less degree throughout the country. Pickpockets and purse-snatchers are prevalent in major cities at
tourist sites, especially in pats of Comayaguela and the central market surroundings of Tegucigalpa. Visits
to these areas should be avoided, especially after dark. Highway, road and street robberies, carjacking

and assaults of pedestrians by armed thieves are still high. Roadblocks and demonstrations on the main
highways and border countries customs offices have decreased. In the past, demonstrations have ended
in street violence, requiring intervention by national police for which precaution is requested. Threats
against the public transportation system by gangs have been reported in San Pedro Sula, supposedly
related to Organized Crime, for which caution should be maintained at all times on the street.
Visitors are specially advised to protect against mosquitoes bites in affected areas, due to insect – borne
diseases such as Malaria and Dengue Fever (both serious, potentially fatal diseases). In general
mosquitoes in Honduras are most bothersome from dusk to dawn, especially in the countryside. Other
infectious diseases are common such as Diarrhea, Amoebic and food. Some specific health cares must be
considered especially hygienic practices avoid eating in places where cleaning is not ensured and pay
special attention to the hygiene of fruits and vegetables, wash fruits and vegetables carefully if you eat
them raw or peel them before eating.
16. Conditions of Service
A 12-monthd contract; monthly volunteer living allowance (VLA) intended to cover housing, basic needs
and utilities, equivalent to US$ 1,523; settling-in-grant (if applicable); life, health, and permanent disability
insurance; return airfares (if applicable); resettlement allowance for satisfactory service.
17. How to apply:
This modality aims to mobilize Youth between 24 and 29 years old.
assignment is funded by AECID, only Spanish nationals can apply.

Since this UN Youth Volunteer

If you are not a candidate in the UNV database, please apply by registering your profile through the
following link: http://ereta.unv.org/html/index.php?module=myprofile&ad=YTH14HON000302
Important : Once you have created your UNV account and after validating your email address, please
complete all sections of your profile and make sure the correct advertisement code 'YTH14HON000302 ' is
selected in the ‘Special Recruitment’ tab of MyProfile. Your application can only be considered once you
have clicked on the green ‘Submit My Profile’ button. As a confirmation of your successful registration, you
will receive an email with your UNV roster number.
If you already are a candidate in the UNV database, please update your profile through:
http://MyProfile.unv.org and select the code ‘YTH14HON000302’ from the drop down list in the ‘Special
Recruitment' tab.
Please take note of the closing date indicated in the general instructions in AECID’s website in order
to apply to these Youth UNV assignments. Profiles of interested applicants must be fully registered in
the UNV database of candidates before such date. Only short-listed candidates will be contacted.

DESCRIPTION D’AFFECTATION DE VOLONTAIRE DES NATIONS UNIES
Préambule:
Le programme des Volontaires des Nations Unies (VNU) est au sein des Nations Unies l’organisation qui,
au niveau mondial, est chargée de promouvoir le volontariat pour la Paix et le Développement. Le
volontariat profite à la fois à l’ensemble de la société et à la personne qui se porte volontaire. Les
volontaires VNU contribuent à la paix et au développement en faisant du plaidoyer pour le volontariat en
général, en encourageant les partenaires à intégrer le volontariat dans leurs programmes de
développement et en mobilisant des volontaires. Dans la plupart des cultures, le volontariat est
profondément ancré et établi dans les sociétés avec la tradition de partage et d’entraide au sein des
communautés.
A cet égard, les volontaires prennent part aux différentes formes de volontariat et jouent un rôle important
pour le développement et la paix en collaboration avec les partenaires, les agences hôtes et les
communautés locales. Durant toute leur affectation, les volontaires VNU font la promotion du volontariat à
travers leurs actions et leur conduite. S’engager dans les activités volontaires peut effectivement et
positivement enrichir leur compréhension des réalités sociales et locales, aussi bien que créer un pont entre
eux-mêmes et les personnes dans leur communauté d’accueil. Ceci rend le temps qu’ils dépensent en tant
que volontaires plus valorisant et productif.
« Le terme ‘Volontaire’ ainsi que le titre de cette affectation se réfèrent à la fois aux femmes et aux
hommes dans toute cette Description d’Affectation de Volontaire des Nations Unies. »
1. Titre d’affectation de VNU: Jeune VNU Chargé(e) de Programme Jeunesse et Education à la paix
2. Type d’affectation: Jeune Volontaire des Nations Unies International
3. Titre du Projet: Education des jeunes à la culture de la paix, à la démocratie et aux droits de l’Homme
4. Durée: 12 mois
5. Lieu d’affectation, Pays: Bamako (MALI)
6. Date présumée de début d’affectation: Dès que possible
7. Brève description du Projet: L’UNESCO au Mali a une longue tradition d’intervention en matière de
promotion d’une culture de la paix dont la pertinence est d’autant plus importante au regard des troubles
récents qui ont affecté le pays. En effet, la crise politico-sécuritaire au Mali a eu pour effet d’exacerber les
violations des droits de l’Homme observés, d’accroître les tensions entre les différentes communautés
constituant la population malienne, et d’accentuer leur précarité. En raison de son nombre (60 % de la
population malienne âgée de moins de 25 ans), de son dynamisme et de son désir d’engagement, la
jeunesse malienne constitue une opportunité et un potentiel majeurs pour la paix et le développement au
Mali. A contrario, cette même jeunesse représente aussi un défi, car confrontée de manière
disproportionnée à des situations de vulnérabilité qui lui sont spécifiques (chômage, exclusion sociale,
manque d’accès aux services sociaux de base, etc.), elle devient une population à risque pouvant
s’exprimer sur le mode de la violence en l’absence d’opportunités offertes à elle. Aussi, capitalisant sur ses
actions précédentes dans le domaine de la jeunesse et de la bonne gouvernance, notamment l’organisation
en partenariat avec le programme VNU d’un atelier « journalisme et citoyenneté » au profit d’un groupe
scolaire, l’UNESCO-Mali entend mettre en œuvre, conjointement avec le programme VNU, un projet intégré
d’Education à la paix visant à promouvoir auprès des jeunes et de leur environnement la résolution
pacifique des conflits et la non-violence, les droits de l’Homme, et leur participation à la vie démocratique.
L’approche retenue privilégiera les interventions à la base associant les communautés et les organisations
de la société civile. Conformément à son mandat constitutionnel, il s’agira pour l’UNESCO d’ « élever les
défenses de la paix dans l’esprit des hommes. »

8. Agence/Institution hôte : UNESCO

9. Contexte organisationnel:
L’UNESCO intervient au Mali depuis 1999 dans les secteurs de l’éducation, des sciences humaines et
sociales, de la communication et de l’information, de la culture, et des sciences exactes et naturelles.
D’abord établi comme un bureau multi-pays couvrant jusqu’en 2013 le Burkina-Faso, la Guinée (Conakry),
le Mali, le Niger et le secrétariat de l’UEMOA, le Bureau de l’UNESCO à Bamako se concentre désormais
exclusivement sur le Mali. Le bureau intervient dans un contexte post-crise où l’ensemble des activités sont
mises en œuvre dans le cadre de la stratégie « One UN » du Système des Nations Unies, avec l’appui de la
Mission des Nations Unies pour la Stabilisation du Mali (MINUSMA). Le bureau emploie vingt personnes. Le
volontaire relèvera de la section des Sciences Humaines et Sociale (SHS) et travaillera étroitement avec le
Secteur de la Culture, afin de renforcer la prise en compte de cet aspect dans la consolidation de la paix et
la réconciliation nationale. Il assurera les tâches de coordination avec les différentes structures nationales et
partenaires impliqués dans la mise en œuvre de projets similaires.
10. Type d’affectation: Sans famille
11. Description des tâches:
Sous l’autorité du Sous-Directeur Général responsable du secteur des Sciences Humaines et Sociales
(SHS), sous la supervision directe du Directeur du Bureau à Bamako, et en collaboration avec les Chargés
de Programmes de ce bureau, du secteur SHS du Siège de l’UNESCO et du programme VNU, et dans le
contexte de la mise en œuvre des actions de l’UNESCO au profit de la jeunesse et de la consolidation de la
paix, le volontaire accomplira les tâches suivantes:
Appui à la mise en œuvre des programmes liés à la jeunesse et à l’éducation pour la paix
-

Participer à la gestion du cycle complet des activités, projets, programmes relevant du portefeuille
de la jeunesse et de l’éducation pour la paix (identification des besoins, rédaction de documents de
projets et de stratégies, mise en œuvre, suivi-évaluation y compris sur le plan budgétaire,
proposition d’actions correctives appropriées, reporting) ;

-

Contribuer à la réalisation de campagnes de sensibilisation et de plaidoyer pour la promotion de la
paix, de la démocratie et des droits de l’Homme auprès des jeunes et de leurs communautés ;

-

Appuyer l’organisation d’événements sportifs et culturels vecteurs de cohésion sociale ;

-

Contribuer à promouvoir l’interdisciplinarité et la mobilisation des ressources extra budgétaires au
sein de l’équipe multisectorielle du Bureau de l’UNESCO ;

-

Proposer des actions en vue de renforcer les capacités des autorités nationales/locales (notamment
le Ministère de la Jeunesse et de la Construction Citoyenne), des structures éducatives et des
organisations de la société civile (OSC)/organisations communautaires de base (OCB) intervenant
dans le champ de la jeunesse et de l’éducation à la paix.

Coordination et relations avec la contrepartie nationale (étatique et société civile) et le Système des
Nations Unies (SNU)
-

Entretenir des relations privilégiées avec les autorités nationales/locales (notamment le Ministère de
la Jeunesse et de la Construction Citoyenne), les agences internationales, les institutions de

recherche, d’éducation et de formation, les OSC/OCB œuvrant dans le domaine de la jeunesse et
de l’éducation à la paix, afin de promouvoir et d’impulser des politiques et initiatives ayant pour but
la responsabilisation des jeunes et la promotion de l’engagement civique auprès de ce segment de
la population ;
-

Demeurer informer du programme de développement et des travaux dans les domaines de la
jeunesse, de la réconciliation, de la cohésion sociale, et des droits de l’Homme afin d’identifier des
opportunités de programmation conjointe en collaboration avec les organisations internationales, la
mission de maintien de la paix de l’ONU (MINUSMA) et autres agences du SNU, notamment lors du
processus de rédaction et de suivi du Plan Cadre des Nations Unies pour l’aide au développement
(UNDAF) ;

-

En collaboration directe avec la section de la Jeunesse, des Sports et de l’Éducation Physique du
secteur SHS du Siège de l’UNESCO, ainsi que la division Paix et le programme Jeunes volontaires
de VNU, assister à la mise en œuvre de la stratégie de l’UNESCO et du programme VNU dans les
domaines de la jeunesse et de la consolidation de paix.

Communication
-

Apporter à un appui à la conception des supports de sensibilisation/communication adaptés aux
bénéficiaires ciblés par les projets dont il/elle a la charge, y compris en recourant au service du
volontariat en ligne des Nations Unies ;

-

Assurer la visibilité des projets dont il/elle a la charge à travers la réalisation de produits de
communication servant notamment à alimenter les sites Internet, les réseaux sociaux et les bulletins
d’information de l’UNESCO et de VNU ;

-

En liaison avec le secteur SHS du Siège de l’UNESCO et VNU, agir en tant que point focal pour la
diffusion d’informations au sujet de la jeunesse, des sports et du volontariat des jeunes.

- Exécuter, à la demande du Représentant de l’UNESCO, toute autre tâche relevant du secteur de la
jeunesse et de la consolidation de la paix.
12. Résultats attendus:
A l’issue de la réalisation des objectifs assignés au volontaire, les résultats suivants sont attendus :
-

-

-

Les activités, projets, et programmes de l’UNESCO sont mis en œuvre de manière appropriée
contribuant ainsi à la consolidation de la paix à travers une participation accrue des jeunes et de
leurs communautés sensibilisés à la culture de la paix, à la démocratie, aux droits de l’Homme et à
l’engagement civique ;
Les capacités des autorités nationales/locales, des structures éducatives, et des OSC/OCB
travaillant sur la thématique de la jeunesse sont renforcées et à même d’offrir aux jeunes des
opportunités idoines d’engagement au profit de la paix et du développement ;
Des synergies sont développées avec les initiatives des partenaires de l’UNESCO intervenant sur la
thématique des jeunes ;
Le rôle des jeunes dans la construction de la paix est documenté et publicisé ;
Un rapport final est produit quant aux réalisations en matière de volontariat pour le développement
au cours de votre affectation (par exemple, le nombre de volontaires, d’activités, et de compétences
mobilisés).

13. Qualifications/exigences:
Niveau d’étude et domaines de formation :
-

Diplôme de Master 2 dans le domaine des sciences sociales (sciences politiques, relations
internationales, études du développement, droits de l’Homme) ou tout autre domaine pertinent.

Expérience professionnelle requise :
-

Une première expérience professionnelle de deux ans (y compris stages) en matière de gestion de
projets acquise dans les pays en voie de développement (de préférence en Afrique subsaharienne).
Une expérience dans un pays en crise ou en transition post-crise et/ou au sein du SNU constitue un
atout ;
- Expérience de première main dans l’élaboration et la mise en œuvre des projets liés à la jeunesse,
à la consolidation de la paix, à l’appui à la société civile et aux communautés ;
- Participation antérieure à des activés en rapport avec l’organisation de campagnes de
sensibilisation, la facilitation d’ateliers de renforcement des capacités, et la mobilisation de la
société civile ainsi que des communautés.
Compétences
-

Bonne maîtrise de la gestion du cycle complet des projets ;
Excellente capacité d’analyse et de rédaction en vue de la participation à la formulation de projets et
de stratégies relevant du secteur de la jeunesse et de la consolidation de la paix ;
Capacité à planifier et à organiser des tâches ;
Bonne connaissance du contexte malien ;
Une connaissance pratique de l’anglais est nécessaire pour une bonne interaction avec les
partenaires ;
Bonne maîtrise de l’outil informatique (MS-Office, Internet, réseaux sociaux) ;
Capacité à établir de bonnes relations de travail dans un environnement multiculturel ;
Capacité à travailler de manière indépendante et en équipe avec des échéances courtes ;
Bonne compréhension du mandat de l’UNESCO et du programme VNU ;
Solides capacités d’expression orale et aptitude à mobiliser autour d’un projet les bénéficiaires et
les partenaires ;
Pédagogie et désir de s’inscrire dans un cadre de transfert de compétences ;
Grande capacité à prendre des initiatives sur une base personnelle (démarche proactive) ;
Savoir faire preuve de leadership.

14. Perspectives d'apprentissage
L'apprentissage et le perfectionnement sont au cœur de l’affectation du Jeune Volontaire de l’ONU, et ont
lieu avant, pendant et après sa mission sur le terrain. Idéalement, l’offre d’opportunités diverses pour
l’apprentissage et le perfectionnement vise à renforcer les qualifications et compétences du volontaire,
améliorer la qualité de l’affectation, et maintenir la motivation du volontaire à un niveau élevé.
Les éléments d’apprentissage pour le Jeune Volontaire des Nations Unies incluent le développement de :
• Qualifications professionnelles : y compris les compétences spécifiques et la réflexion sur les capacités
liées à l'affectation; les qualifications acquises au poste de travail même telles que la gestion du temps, la
résolution de problèmes, l'esprit d'équipe; la préparation de la carrière, notamment les compétences pour
réussir un entretien, la rédaction du CV, la recherche d'emploi.

• Compétences inter-personnelles : y compris la communication et l'écoute; la sensibilisation à un
environnement multi-culturel et les compétences culturelles; la gestion des conflits et du stress.
• Compétences liées au volontariat : y compris le leadership; la responsabilité civique; l’engagement et la
participation active.
Au-delà des opportunités d'apprentissage offertes par le programme VNU, il est attendu des agences hôtes
un soutien au développement des connaissances et des capacités dans les domaines techniques qui sont
pertinents pour l’affectation du Jeune Volontaire de l’ONU. Les agences hôtes sont également tenues de
fournir, à leurs frais, aux Jeunes Volontaires de l'ONU, des chances égales de participation à des cours et
ateliers de formation offerts à son personnel.
De plus, les Jeunes Volontaires de l’ONU sont encouragés à :
• Renforcer la connaissance et la compréhension du concept de volontariat par la lecture de publications
VNU et externes, et en participant à des événements organisés par VNU ;
• Se familiariser avec et construire sur les formes traditionnelles et / ou locales de volontariat dans le pays ;
• Réfléchir sur le type et la qualité de l'action volontaire qu'ils entreprennent, y compris la participation à des
activités de réflexion en cours ;
• Contribuer à la rédaction d’articles sur les expériences de volontariat et les soumettre à l'équipe du Siège
de VNU pour considération (au-delà d'autres responsabilités en matière de communication), et apporter des
commentaires aux publications/sites Web, bulletins, communiqués de presse…etc. de VNU ;
• Contribuer au Programme d’accueil des Volontaires de l’ONU nouvellement arrivés ;
• Promouvoir ou conseiller les groupes locaux dans l'utilisation du volontariat en ligne ou encourager les
individus et les organisations locales à utiliser le service de Volontariat en Ligne du programme VNU.
15. Conditions de vie
Le Mali est un pays en sortie de crise se relevant d’un conflit au Nord et d’un coup d’Etat. L’ensemble du
territoire malien constitue une zone d’affectation sans famille. Les conditions de vie et de sécurité à Bamako
sont néanmoins correctes (insécurité de niveau 3 - modérée - selon la classification des Nations Unies). Le
volontaire sélectionné devra suivre à son arrivée l’ensemble des formations relatives à la sécurité
obligatoires pour tout le personnel des Nations Unies.
Pour être admis à entrer au Mali, un passeport valide est requis, ainsi qu’un visa dont l’obtention sera
facilitée par une Note Verbale qui sera transmise par le programme VNU au volontaire. Le vaccin contre la
fièvre jaune est obligatoire et le carnet de vaccination devra être présenté aux autorités sanitaires de
l’aéroport de Bamako.
16. Conditions de Service
Le contrat est d’une durée de 12 mois avec une allocation mensuelle de subsistance pour les volontaires
couvrant les frais liés au logement et aux besoins de bases, équivalent à un montant de 1710,40 US$. A
cela, il faut ajouter : l’allocation pour frais d’installation ; l’assurance vie, santé et invalidité permanente ; vols
aller-retour ; indemnité de frais de réinstallation de 50 US$ par mois de service satisfaisant.
17. Candidature
La modalité Jeunes Volontaires du Programme VNU vise à mobiliser des jeunes âgés de 24 à 29 ans. Cette
affectation de Jeune Volontaire des Nations Unies étant financée par l'AECID, seules les candidatures des
ressortissants espagnols seront prises en considération.
Si vous n’êtes pas encore candidat dans la base de données VNU, nous vous invitons à enregistrer votre
profil via le lien suivant : http://ereta.unv.org/html/index.php?module=myprofile&ad=YTH14MLI000200

Important : une fois votre compte VNU créé et après validation de votre adresse email, vous devrez
compléter toutes les sections de votre profil et sélectionner le code suivant 'YTH14MLI000200' dans la liste
déroulante de la section « Recrutement spécial » de votre profil. Votre candidature ne pourra être prise en
compte que lorsque vous aurez cliqué sur « Soumettre mon profil » (bouton vert). Vous recevrez
automatiquement un courriel contenant votre numéro d’identification confirmant ainsi que votre profil est
bien enregistré dans notre banque de candidats VNU.
Si votre profil est déjà enregistré dans la banque de candidats VNU, veuillez le mettre à jour en vous
connectant au site MyProfile : http : //MyProfile.unv.org et sélectionnez le code 'YTH14MLI000200'
dans le menu déroulant. Validez en cliquant sur « Mettre à jour ».
Date de clôture : les candidats souhaitant poser leur candidature à ces affectations de Jeune Volontaire
des Nations Unies doivent s’assurer que leur profil est correctement enregistré dans la base de données
des candidats VNU avant la date précisée dans les instructions générales publiées sur le site de
l'AECID. Seuls les candidats présélectionnés seront contactés.

UN YOUTH VOLUNTEER DESCRIPTION OF ASSIGNMENT
Preamble:
The United Nations Volunteers (UNV) programme is the UN organization that promotes volunteerism to
support peace and development worldwide. Volunteerism can transform the pace and nature of
development and it benefits both society at large and the individual volunteer. UNV contributes to peace
and development by advocating for volunteerism globally, encouraging partners to integrate volunteerism
into development programming, and mobilizing volunteers.
In most cultures volunteerism is deeply embedded in long-established, ancient traditions of sharing and
support within the communities. In this context, UN Youth Volunteers take part in various forms of
volunteerism and play a role in development and peace together with co-workers, host agencies and local
communities.
In all assignments, UN Youth Volunteers promote volunteerism through their action and conduct. Engaging
in volunteer activity can effectively and positively enrich their understanding of local and social realities, as
well as create a bridge between themselves and the people in their host community. This will make the
time they spend as UN Volunteers even more rewarding and productive.
1. UNV Assignment Title:

UN Youth Volunteer in Youth integration and promotion

2. Type of Assignment:

International UN Youth Volunteer

3. Project Title:

Solidarity with the children from Maghreb and Mashreq (Project SALEMM)

4. Duration:

12 months

5. Location, Country:

Rabat, Morocco

6. Expected Starting Date:

Feb/Mar 2015

7. Brief Project Description:
Unaccompanied Minors (UAMs) migrating from North African countries to Europe represent an increasing
concern for governments in both countries of origin and destination. The SALEMM project aims to reduce
children’s and youth’s vulnerability to irregular migration by strengthening existing systems and capacities
of social, cultural and economic inclusion in their countries of origin. More specifically, the SALEMM project
is intended to:
i.
ii.

iii.

iv.
v.

Promote a better understanding of the phenomenon of UAMs migration, in order to enhance the
definition of effective strategies;
Build a local social service system (for at risk populations) in selected areas of Morocco, Tunisia
and Egypt - in cooperation with the territorial services of countries of destination - in order support
the inclusion of minors/youth that are likely to migrate irregularly;
Develop social activities, educational orientation, vocational training and psycho-social support for
adolescents at risk and their families and households, in cooperation with civil society
organizations of origin and destination communities;
Promote access to social services through information and awareness raising activities about the
risks related to irregular migration; and
Support North-South and South-South dialogue for a better coordination of prevention, reception
and (re)integration measures.

The SALEMM project is being implemented in the following target areas in three North African countries:
Morocco (Beni Mellal and Khouribga), Tunisia (Tunis), Egypt (Fayoum), where UAMs’ migration towards
specific areas in Italy (Turin, Milan) and in France (Marseille) is particularly significant;

8. Host Agency/Host Institute: International Organization for Migration (IOM)
9. Organizational Context:
The project is implemented in coordination with IOM Tunis, Cairo, Rome and Marseille, and in partnership
with FPMCI (Milanese Fund for International Cooperation) and ANOLF Piemonte (National Association
Beyond Borders). According to the different components of the project, cooperation is being sought
with universities/research centers, with local and national authorities responsible for the social, educational
and economic inclusion of children/youth, with NGOs engaged in children/youth protection, with training
institutes for social workers.
IOM is an intergovernmental organization established in 1951, and committed to the principle that humane
and orderly migration benefits migrants and society. IOM has 155 Member States and Offices in more than
150 countries. IOM has been present in Morocco since the early 2000s; Morocco is a member state of the
organization since 1998 and a Headquarters Agreement was signed in July 2006 which led to the opening
of diplomatic IOM representation in January 2007 in Rabat. The Mission works throughout the country,
with offices in Rabat, Tangier and Tétouan. Its work focuses on all aspects of migration, i.e. Moroccans
residing abroad, Moroccans interested in migration and non-Moroccan populations. The duty station of the
UN Youth Volunteer will be in IOM Rabat, assisting colleagues working on the theme Migration and
Development.
10. Type of Assignment Place: Assignment without family
11. Description of tasks:
The UN Youth Volunteer will work under the overall guidance of the UN Resident Coordinator and direct
supervision of IOM Morocco's Chief of Mission, in cooperation with other colleagues in IOM Rabat but also
IOM’s Regional Office in Cairo, IOM Rome, Tunis and Marseille.
The UN Youth Volunteer will assist in the management of the project, and have the following duties and
responsibilities:
1. Support the preparation of regular workshops for governmental and civil society partners;
2. Carry out background research and assist the implementation of a survey on migration trends
of minors/youth from the Maghreb/Mashreq;
3. Help with the organization of exchange visits between social workers and local authorities;
4. Support the establishment of information points and mobile units for information dissemination,
including information/awareness raising campaigns;
5. Help in the preparation of roundtable discussions among project partners;
6. Support the preparations and participate of the project final conference;
7. Conduct travel on duty as required;
8. Perform such other duties as may be assigned.
12. Results/Expected Output:
The expected key results include a study report on migration trends of minors/youth from the
Maghreb/Mashreq, different workshop and roundtable reports, sensitization materials and tools
available at information points and distributed by mobile units, increased awareness on UAM within
the community and stakeholders.
13. Qualifications/Requirements:
Education:
 Advanced university degree in preferably in Law, Political or Social Sciences, International Affairs,
or alternatively, a combination of relevant training and experience.

Work experience:
 Experience as a volunteer and/or experience of another culture, (i.e. studies, volunteer work
internship in project management, monitoring and evaluation) is highly regarded.

Languages:


Fluency in oral and written English and French. Knowledge of Spanish and/or Arabic will be
considered an asset.

Other skills:
 Computer literate in Microsoft office.

Competencies:






Teamwork: Ability to work collaboratively with colleagues to achieve organizational goals.
Communication: Ability to speak and write clearly and effectively.
Integrity: Guided by the values of the United Nations in daily activities and behaviours.
Respect for Diversity: Capacity to works effectively with people from all backgrounds.
Professionalism: Demonstrated professional competence and mastery of subject matter.

14. Learning expectations
Learning and development are a central part of the UN Youth Volunteer’s assignment and take place
before, during and after his or her assignment in the field. Ideally, offering diverse opportunities for learning
and development aim to strengthen the volunteer’s skills and competences, improve the quality of the
assignment and keep the volunteer’s motivation high.
Learning elements for the UN Youth Volunteer include the development of:




Professional skills: including specific competencies and reflection on assignment-related abilities;
and on-the-job skills such as time management, problem solving, team building; and career
preparedness such as interview skills, CV preparation, job searching.
Inter-personal skills: including communication and listening skills; multi-cultural awareness and
cultural competency; and conflict and stress management.
Volunteering-related skills: including leadership; civic responsibility; and engagement and active
participation.

Beyond the learning opportunities provided by UNV, host agencies are expected to support knowledge and
capacity development in the technical areas that are relevant to the UN Youth Volunteer’s assignment.
Host agencies are also expected to provide, at their expense, UN Youth Volunteers with equal opportunity
to participate in training courses and workshops offered to the host agency’s personnel.
After the assignment the candidate will be able to:





Write assessment reports of projects implemented in the field of migration and development;
Assist with actor mappings in the field of migration and development
Assess project proposals, in particular those from civil society and local authorities in the field of
migration and development;
Draft project proposals in the field of migration and development;




Assist the host country in the formulation of requests for international technical cooperation in the
field of migration and development;
Assist the supervisor and the counterparts in the implementation, monitoring and evaluation of
Migration and Development programmes.

Furthermore, the UN Youth Volunteer is encouraged to:







Strengthen the knowledge and understanding of the concept of volunteerism by reading relevant
UNV and external publications and taking active part in UNV events.
Be acquainted with and build on traditional and/or local forms of volunteerism in the country;
Reflect on the type and quality of voluntary action that they are undertaking, including participation
in ongoing reflection activities;
Contribute articles/write-ups on volunteering experiences and submit them to the team at UNVHQs
for consideration (beyond other communications responsibilities), and input to the UNV
publications/websites, newsletters, press releases, etc.;
Assist with the UNV Buddy Programme for newly-arrived UN Youth Volunteers;
Promote or advise local groups in the use of online volunteering, or encourage relevant local
individuals and organizations to use the UNV Online Volunteering service.

15. Living Conditions:
Location: Morocco is situated at the North - Western end of the African continent with Spain at 14 km
across the Strait of Gibralta. The Northern part of the country borders the Mediterranean Sea,
while the Atlantic ocean runs the entire length of the Western end of the country.
Climate: The country, its landscape and climate vary greatly - from Mediterranean climate in the North to
desserts and the 4200 m high Topcal Mountain in the Atlas. The weather during the winter time
in Rabat is cold and damp, with some 18-20°C during the day, but possibly down to single digits
during at night. Hardly any buildings are insulated and heated and warm closing is highly
recommended. During the summer time, the weather is influenced by the Atlantic Ocean it is
often hot and humid, with temperatures reaching 40°C. Closing: Morocco is an Islamic country
and hence, conservative closing is highly recommended.
Housing: Due to a number of UN agencies and embassies present in Rabat, some shared housing and
furnished apartments are available at affordable prices.
16. Conditions of Service
A 12-months contract; monthly volunteer living allowance (VLA) intended to cover housing, basic needs
and utilities, equivalent to US$ 1,546; settling-in-grant (if applicable); life, health, and permanent disability
insurance; return airfares (if applicable); resettlement allowance for satisfactory service.

17. How to apply:
This modality aims to mobilize Youth between 24 and 29 years old.
assignment is funded by AECID, only Spanish nationals can apply.

Since this UN Youth Volunteer

If you are not a candidate in the UNV database, please apply by registering your profile through the
following link: http://ereta.unv.org/html/index.php?module=myprofile&ad=YTH14MOR000183
Important : Once you have created your UNV account and after validating your email address, please
complete all sections of your profile and make sure the correct advertisement code 'YTH14MOR000183' is
selected in the ‘Special Recruitment’ tab of MyProfile. Your application can only be considered once you
have clicked on the green ‘Submit My Profile’ button. As a confirmation of your successful registration, you
will receive an email with your UNV roster number.
If you already are a candidate in the UNV database, please update your profile through:
http://MyProfile.unv.org and select the code 'YTH14MOR000183 ' from the drop down list in the ‘Special
Recruitment' tab.
Please take note of the closing date indicated in the general instructions in AECID’s website in order
to apply to these Youth UNV assignments. Profiles of interested applicants must be fully registered in
the UNV database of candidates before such date. Only short-listed candidates will be contacted.

UN YOUTH VOLUNTEER DESCRIPTION OF ASSIGNMENT
Preamble:
The United Nations Volunteers (UNV) programme is the UN organization that promotes volunteerism to
support peace and development worldwide. Volunteerism can transform the pace and nature of
development and it benefits both society at large and the individual volunteer. UNV contributes to peace
and development by advocating for volunteerism globally, encouraging partners to integrate volunteerism
into development programming, and mobilizing volunteers.
In most cultures volunteerism is deeply embedded in long-established, ancient traditions of sharing and
support within the communities. In this context, UN Volunteers take part in various forms of volunteerism
and play a role in development and peace together with co-workers, host agencies and local communities.
In all assignments, UN Volunteers promote volunteerism through their action and conduct. Engaging in
volunteer activity can effectively and positively enrich their understanding of local and social realities, as
well as create a bridge between themselves and the people in their host community. This will make the
time they spend as UN Volunteers even more rewarding and productive.
1. UNV Assignment Title:

UN Youth Volunteer in Social Media Manager

2. Type of Assignment:

International UN Youth Volunteer

3. Project Title:

Mainstreaming Social media communication in support of (i)
Early Childhood Development; (ii) Social Protection; (ii)
Adolescent Participation; and (iv) Quality and Inclusive
Education.

4. Duration:

12 months

5. Location, Country:

Managua, Nicaragua

6. Expected Starting Date:

February/March 2015

7. Brief Project Description:
Implement UNICEF Nicaragua’s Social Media Strategy, developing brand awareness, generating
inbound traffic and encouraging restitution of Children’s rights in the social, political and cultural
contexts of Nicaragua, ensuring consistency in voice and cultivating a social media referral network.
8. Host Agency/Host Institute: United Nations Children Funds (UNICEF)
9. Organizational Context:
a) Beside UNICEF, the UN Youth Volunteer will be dealing and interacting with professional officers
from the United Nations Agencies, local and international Non-Governmental Organizations, and
large companies of private sector.
b) The UN Youth Volunteer will be part of a team headed by the Representative of UNICEF in
Nicaragua. S/he will be introduced to basic issues related to UNICEF policies, procedures,
guidelines and security in the field. At the same time training will be given in programming issues
and monitoring of projects and follow-up of activities as on-the-job training. The UN Youth Volunteer
will participate actively in office training activities, and other meetings which are deemed necessary
to facilitate the achievement of established assignments as well as enhance professional capacity.
In consultation with his/her direct supervisor, the volunteer can promote initiatives, in particular to
mobilize networks of local volunteers, and is in general encouraged to be proactive and provide
his/her opinion and recommendations.

10. Type of Assignment Place: Assignment without family
11. Description of tasks:
Under the direct supervision of the Chief of the Information Communication for Development Unit,
the UN Youth Volunteer will perform the following main tasks:
 Support the development and implement the social media and Web strategy, coordinating
with UNICEF team members and Representative to ensure its effectiveness and
encouraging adoption of relevant social media techniques into all of UNICEF Nicaragua’s
communication activities. Work with the UNICEF specialists and assistants to ensure social
media tools (for ex. Facebook, YouTube, Twitter) are kept up to date.
 Help to manage social media campaigns and day-to-day activities related into Communication
annual work plan. Duties include online advocacy, writing editorial, community-outreach efforts,
promotions, etc. Create content for feeds in various social media sites. Minute by minute
participation in conversations that surround our content and brand, answer comments and be a
mediator.
 Contribute to the management of the presence in social media including Facebook, Twitter,
YouTube, Scribd, SoundCloud, posting on relevant blogs, and seeding content into social
applications as needed.
 Advocate for UNICEF Nicaragua in social media spaces, engaging in dialogues and
answering questions where appropriate in consultancy with program specialist and
Representative.
 Significant support to manage a Blogger outreach program and build an active brand
ambassador network to spread the word about UNICEF Nicaragua
 Support the monitoring effective benchmarks for measuring the impact of social media
campaign, and analyse, review, and report on effectiveness of campaigns in an effort to
maximize results. Regularly feedback insights gained from social media monitoring into the
Country Management Team and task forces, to help them evolve their strategies in a timely
fashion.
 Help to identify threats and opportunities in user generated content surrounding UNICEF
brand, report to Communication Specialist and the Representative.
 Contribute to generate audio-visual material to promote the activities of UNICEF and
counterparts related to the Country Program.
12. Results/Expected Output:
 UNICEF Nicaragua webpage updated on a weekly basis
 Facebook page, Twitter, Google+, and blog updated on a daily basis
 Monthly progress report on the effectiveness of UNICEF Nicaragua social media
 A large group of volunteers contributing to UNICEF social media activities
 Generate audio/visual for YouTube and SoundCloud
 A final statement of achievements towards volunteerism during the assignment, such as the
number of volunteers mobilized, the activities generated and competencies developed.
 Press releases and life stories.
 Photo shooting when is required
 Field visits to report important activities of the Country Programme
 Release media campaign from Headquarter and Regional Office
13. Qualifications/Requirements:
 Bachelor or undergraduate degree in communications, marketing, advertising, public relations,
web development, media studies, business, political sciences, anthropology, history, theater
and/or related fields.
 At least 1 of experience managing social media platforms or communities for brands. Experience
in Public relations, Marketing, Sales, Community Management experience is a plus.













Excellent verbal and written communication skills and an ability to work individually on a project or
in a team environment. Experience in research, possesses excellent writing skills and talent to
crank editorial and technical writing output.
Ability to effectively communicate information and ideas in written and verbal format, and build and
maintain relationships
Proficient with Microsoft Office products, acknowledge on video and photo editor (Avid and Adobe
Premier, Photoshop, google analytics.
Experience in management in social media and blogging at personal level or professional is of
clear advantage. Ideally, actively participates in a wide variety of social media activities such as
blogging, community development and management, social bookmarking, commenting, etc.
Understands a broad range of social media and their application
Experience sourcing and managing content development and publishing is an asset
Ability to jump from the creative side of marketing to analytical side, able to demonstrate why their
ideas are analytically sound.
Discretion to identify threats and opportunities in user generated content.
Team player, with the confidence to take the lead and guide other departments when necessary
Fluent in Spanish and English.
Work experience on human rights and ONG is an asset

14. Learning expectations
Learning and development are a central part of the UN Youth Volunteer’s assignment and take place
before, during and after his or her assignment in the field. Ideally, offering diverse opportunities for learning
and development aim to strengthen the volunteer’s skills and competences, improve the quality of the
assignment and keep the volunteer’s motivation high.
Learning elements for the UN Youth Volunteer include the development of:
 Professional skills: including specific competencies and reflection on assignment-related abilities;
and on-the-job skills such as time management, problem solving, team building; and career
preparedness such as interview skills, CV preparation, job searching.
 Inter-personal skills: including communication and listening skills; multi-cultural awareness and
cultural competency; and conflict and stress management.
 Volunteering-related skills: including leadership; civic responsibility; and engagement and active
participation.
Beyond the learning opportunities provided by UNV, host agencies are expected to support knowledge and
capacity development in the technical areas that are relevant to the UN Youth Volunteer’s assignment.
Host agencies are also expected to provide, at their expense, UN Youth Volunteers with equal opportunity
to participate in training courses and workshops offered to the host agency’s personnel.
Furthermore, the UN Youth Volunteer is encouraged to:

Strengthen the knowledge and understanding of the concept of volunteerism by reading relevant
UNV and external publications and taking active part in UNV events.

Be acquainted with and build on traditional and/or local forms of volunteerism in the country;

Reflect on the type and quality of voluntary action that they are undertaking, including participation in
ongoing reflection activities;

Contribute articles/write-ups on volunteering experiences and submit them to the team at UNVHQs
for consideration (beyond other communications responsibilities), and input to the UNV
publications/websites, newsletters, press releases, etc.;

Assist with the UNV Buddy Programme for newly-arrived UN Youth Volunteers;

Promote or advise local groups in the use of online volunteering, or encourage relevant local
individuals and organizations to use the UNV Online Volunteering service.
15. Living Conditions:

Nicaragua has a population of approximately 5.1 million. The country is bound on the North by Honduras,
on the East by the Caribbean Sea, on the South by Costa Rica, and on the west by the Pacific Ocean. The
capital city, Managua, is by far the largest, most developed. About a million people live in the capital.
About 69 per cent of the population is mestizos (mixed Spanish and Native American descent). More than
75 per cent of the people are Catholic, with Protestants making up the rest. The official and dominant
language is Spanish except on the east coast where a form of English (“Creole”) and native indigenous
languages are spoken.
The Nicaraguan mountainous regions, with an average elevation of about 610m, cross Nicaragua from the
northwest to the southeast. A great big basin in the west contains two lakes, Lake Nicaragua, the largest in
Central America, and Lake Managua. A chain of volcanoes, part of the ring-of-fire, rise up between the
lakes and Pacific coast. In the east, the Caribbean coastal plain known as the Costa de Mosquitoes
(Mosquito Coast) extends some 72km inland and is partly covered with rain forest. The four principal
rivers, the San Juan (Saint John), Coco (Coconut), Grande (Big), and Escondido (Hidden), empty into the
Caribbean.
Although the current security situation of Nicaragua is relatively calm all basic preventive measures are
recommended. Nicaragua is vulnerable to natural disasters including earthquakes, volcanic eruptions,
tsunamis, landslides, flood, hurricanes and drought.
16. Conditions of Service
A twelve (12) months contract; monthly volunteer living allowance (VLA) intended to cover housing, basic
needs and utilities, equivalent to US$ 1,539; settling-in-grant (if applicable); life, health, and permanent
disability insurance; return airfares (if applicable); resettlement allowance for satisfactory service.
17. How to apply:
This modality aims to mobilize Youth between 24 and 29 years old.
assignment is funded by AECID, only Spanish nationals can apply.

Since this UN Youth Volunteer

If you are not a candidate in the UNV database, please apply by registering your profile through the
following link: http://ereta.unv.org/html/index.php?module=myprofile&ad=YTH14NIC000436
Important : Once you have created your UNV account and after validating your email address, please
complete all sections of your profile and make sure the correct advertisement code 'YTH14NIC000436 ' is
selected in the ‘Special Recruitment’ tab of MyProfile. Your application can only be considered once you
have clicked on the green ‘Submit My Profile’ button. As a confirmation of your successful registration, you
will receive an email with your UNV roster number.
If you already are a candidate in the UNV database, please update your profile through:
http://MyProfile.unv.org and select the code 'YTH14NIC000436 ' from the drop down list in the ‘Special
Recruitment' tab.
Please take note of the closing date indicated in the general instructions in AECID’s website in order
to apply to these Youth UNV assignments. Profiles of interested applicants must be fully registered in
the UNV database of candidates before such date. Only short-listed candidates will be contacted.

DESCRIPTION D’AFFECTATION DE JEUNE VOLONTAIRE DES NATIONS UNIES
Préambule :
Le programme des Volontaires des Nations Unies (VNU) est au sein des Nations Unies l’organisation qui,
au niveau mondial, est chargée de promouvoir le volontariat pour la Paix et le Développement. Le
volontariat profite à la fois à l’ensemble de la société et à la personne qui se porte volontaire. Les
Volontaires des Nations Unies contribuent à la paix et au développement en faisant du plaidoyer pour le
volontariat en général, en encourageant les partenaires à intégrer le volontariat dans leurs programmes de
développement et en mobilisant des volontaires. Dans la plupart des cultures, le volontariat est
profondément ancré et établi dans les sociétés avec la tradition de partage et d’entraide au sein des
communautés.
A cet égard, les Volontaires des Nations Unies prennent part aux différentes formes de volontariat et
jouent un rôle important pour le développement et la paix en collaboration avec les partenaires, les
agences hôtes et les communautés locales. Durant toute leur affectation, les Volontaires des Nations
Unies font la promotion du volontariat à travers leur action et leur conduite. S’engager dans les activités
volontaires peut effectivement et positivement enrichir leur compréhension des réalités sociales et locales,
aussi bien que créer un pont entre eux-mêmes et les personnes dans leur communauté d’accueil. Ceci
rend le temps qu’ils dépensent en tant que volontaire plus valorisant et productif.
1. Titre d’affectation VNU :

Jeune Volontaire des Nations Unies en Communication

2. Type d’affectation :

Jeune Volontaire des Nations Unies international /X/

3. Le cadre Stratégique du Programme VNU :
4. Titre du Projet :

Décentralisation et développement local et communautaire

5. Durée :

12 mois

6. Lieu d’affectation/Pays :

Niger

7. Date présumée de début d’affectation : Fevrier 2015
8. Brève description du Projet :
Classé 186ème sur 187 pays selon le Rapport sur le développement humain en 2011, le Niger est un pays
à forte croissance démographique (3.9%) confronté à la pauvreté, à la vulnérabilité et aux crises
alimentaires récurrentes. Estimé à 12% en 2012, le taux de croissance économique paraît insuffisant pour
satisfaire les besoins essentiels de plus de 17 millions de nigériens. Il en résulte un niveau élevé de
pauvreté affectant près de trois nigériens sur cinq.
Tout comme les collègues des différentes agences, les Volontaires ONU au Niger appuient les
programmes cadres nationaux dans les domaines aussi variés que la promotion du Volontariat national ; la
gestion des Programmes et des projets ; l’égalité et l’équité du genre ; la prévention des crises, les droits
humains ; l’étude sur la pauvreté et le développement durable; la gouvernance locale ; le renforcement
des capacités des hôpitaux par les VNU chirurgiens ; la promotion des secteurs privé et publique.
Tous ces appuis dont les résultats et les acquis sont fort appréciés tant par le Gouvernement du Niger que
par les structures, les institutions et les groupes cibles bénéficiaires méritent d’être documentés et les
leçons apprises capitalisées.
9. Agence/Institution hôte :
10. Contexte organisationnel :

PNUD

Le Programme des Nations Unies pour le Développement (PNUD), dans le volet de la gouvernance, a fait
de l’appui à la mise en œuvre de la décentralisation un axe prioritaire de ses interventions. Son
engagement se traduit par son meilleur positionnement dans l’accompagnement de la politique de
décentralisation et du développement local.
Pour ce faire, le PNUD à travers le Programme des Volontaires des Nations Unies (VNU) compte
recruter et affecter un (1) VNU FF. Au titre du renforcement de la visibilité des actions des VNU.
11. Type d’affectation : sans famille

12. Description des tâches :
Sous la supervision directe du Chargé de programme VNU le/la Jeune Volontaire des Nations
Unies effectuera les tâches suivantes:
 En collaboration avec les VNU basés sur terrain, collecter les informations sur l’état
d’avancement des différents programme et développer une fiche (Factsheet) pour chaque
projet ;
 Soutenir les activités de visibilité et documentaire des projets en cours ;
 Aider les Volontaires dans la capitalisation des photos et des vidéos ;
 Mettre en place et animer des réseaux sociaux pour communiquer sur les activités des
projets et du programme VNU ;
 Rédiger des articles pour divers supports sur les activités des volontaires au sein des
projets ;
 Elaborer des ébauches de rapports périodiques et finaux sur les résultats des activités des
projets,
 Assurer que tous les rapports intermédiaires et autres documentations pertinentes sont
correctement gardés et archivés;
 Appuyer le Bureau Pays en général sur la communication et reporting

En plus de ce qui précède, les Jeunes Volontaires des Nations Unies sont encouragés à :








Renforcer leurs connaissances et compréhension du concept du volontariat en lisant la
documentation mise à disposition par le programme VNU, les publications externes et prendre
activement part aux activités du programme VNU, par exemple s’impliquer dans les activités
commémoratives de la Journée internationale des Volontaires (JIV), le 5 décembre.
Se familiariser et développer toute forme de volontariat traditionnel et/ou local au niveau du pays
d’accueil.
Refléter le type et la nature des actions volontaires qu’ils entreprennent, y compris leur participation
dans les réflexions substantielles.
Contribuer à la rédaction des articles sur les expériences de terrain à soumettre pour la publication
du programme VNU/site web, bulletin et notes de presse, etc.
Contribuer au Programme d’accueil des Volontaires des Nations Unies nouvellement arrivés dans le
pays d’affectation.
Promouvoir ou conseiller les groupes locaux dans l’utilisation des volontaires en ligne ou encourager
les individus et les organisations à utiliser les services de volontaires en ligne quand cela est
techniquement possible.

13. Résultats attendus :




Une meilleure visibilité des actions des volontaires
Des factsheets périodiques du programme sont élaborés
Des rapports périodiques des bailleurs de fonds et du gouvernement sont élaborés





Des articles sur les volontaires paraissent sur le site ;
L’esprit du volontariat pour la paix et développement est promu
Un état des résultats atteints en matière de volontariat pour la paix et le développement pendant
l’affectation, comme par exemple le nombre de volontaires mobilisés, participation aux activités et
contribution au développement des capacités.

14. Qualifications/compétences requises :













Diplômé (e) d’université, niveau Master dans un ou plusieurs domaines suivant : Communication,
journalisme ; Relation Internationale et Science Sociale ;
Expérience professionnelle compris entre un et deux ans d’expérience en communication ;
Motivation à contribuer à la paix et au développement et à servir les autres ;
Bonne aptitude interpersonnelle, en réseautage (networking) et en communications ;
Volonté à contribuer au travail en tant que membre d’une équipe ;
Flexibilité et ouverture à l’apprentissage et aux nouvelles expériences ;
Respect de la diversité et adaptabilité aux autres cultures, environnements et conditions de vie ;
Ecrire et parler couramment le Français. La connaissance de l’Anglais serait un atout;
Aptitudes dans la rédaction des rapports ;
Connaissance en informatique (i.e. Word, Excel, PowerPoint, médias sociaux, CMS).
Très bonne maitrise du français, connaissance de l’anglais serait un grand atout
Les Jeunes Volontaires des Nations Unies doivent avoir entre 18 et 29 ans pendant toute la durée
de leur affectation.

15. Attentes en matière d’apprentissage
L’apprentissage et le développement personnel constituent des éléments importants de l’affectation du
Jeune Volontaire des Nations Unies et se dérouleront au début, pendant et après l’affectation. En situation
idéale, offrir diverses opportunités d’apprentissage et de développement personnel contribuera à renforcer
les aptitudes et compétences, améliorer la qualité de l’expérience de volontariat et permettra au volontaire
d’avoir une grande motivation.
Les éléments d’apprentissage du Jeune Volontaire des Nations Unies incluent le développement des :
 Aptitudes professionnelles : y compris les compétences spécifiques et la réflexion sur les
aptitudes nécessaires à l’affectation ; les aptitudes liées au travail comme la gestion du temps, la
résolution des problèmes l’esprit d’équipe; et la préparation à l’après affectation comme la
préparation d’un CV, les aptitudes pour les entretiens d’embauche, la recherche du travail.
 Aptitudes interpersonnelles : Y compris les aptitudes de communication et d’écoute; la sensibilité
multiculturelle et les compétences culturelles; et la gestion des conflits et du stress.
 Aptitudes liées au volontariat: Y compris le leadership, la responsabilité civile; et l’engagement et
la participation active.
Au-delà des opportunités d’apprentissage fournies par le programme VNU, il est attendu des agences
hôtes qu’elles soutiennent le développement des connaissances et de la capacité dans les domaines
techniques pertinents pour l’affectation du Jeune Volontaire des Nations Unies. Il est aussi attendu des
agences hôtes qu’elles fournissent, à leurs frais, au Jeune Volontaire des Nations Unies la même
opportunité de participer aux cours et ateliers de formation qu’elles offrent à leur personnel.

16. Conditions de vie :
Le volontaire sera installé à Niamey auprès de la cellule VNU. Niamey Capital du Niger avec toutes
les commodités. Il pourra faire quelques déplacements dans les régions d’intervention des VNU
17. Conditions de Service :

Votre affectation est de 12 mois ; une indemnité mensuelle de subsistance de volontaire, sensée couvrir le
logement, les besoins de base ainsi que les charges locatives (eau, électricité, etc.), équivalant à 1603
dollars des Etats-Unis (veuillez compléter les informations requises) vous sera versée. Vous aurez droit à
une indemnité d’installation (SIG) (si applicable); une assurance médicale, une assurance d’incapacité et
une assurance vie. Un billet d’avion (si applicable) et une indemnité de réinstallation après service
satisfaisant vous seront payés.
18. Candidature
La modalité Jeunes Volontaires du Programme VNU vise à mobiliser des jeunes âgés de 24 à 29 ans.
Cette affectation de Jeune Volontaire des Nations Unies étant financée par l'AECID, seules les
candidatures des ressortissants espagnols seront prises en considération.
Si vous n’êtes pas encore candidat dans la base de données VNU, nous vous invitons à enregistrer votre
profil via le lien suivant : http://ereta.unv.org/html/index.php?module=myprofile&ad=YTH14NER000651
.
Important : une fois votre compte VNU créé et après validation de votre adresse email, vous devrez
compléter toutes les sections de votre profil et sélectionner le code suivant 'YTH14NER000651' dans la
liste déroulante de la section « Recrutement spécial » de votre profil. Votre candidature ne pourra être
prise en compte que lorsque vous aurez cliqué sur « Soumettre mon profil » (bouton vert). Vous recevrez
automatiquement un courriel contenant votre numéro d’identification confirmant ainsi que votre profil est
bien enregistré dans notre banque de candidats VNU.
Si votre profil est déjà enregistré dans la banque de candidats VNU, veuillez le mettre à jour en
vous connectant au site MyProfile : http : //MyProfile.unv.org
et sélectionnez le code
'YTH14NER000651' dans le menu déroulant. Validez en cliquant sur « Mettre à jour ».
Date de clôture : les candidats souhaitant poser leur candidature à ces affectations de Jeune Volontaire
des Nations Unies doivent s’assurer que leur profil est correctement enregistré dans la base de données
des candidats VNU avant la date précisée dans les instructions générales publiées sur le site de
l'AECID. Seuls les candidats présélectionnés seront contactés.

UN YOUTH VOLUNTEER DESCRIPTION OF ASSIGNMENT
Preamble:
The United Nations Volunteers (UNV) programme is the UN organization that promotes volunteerism to
support peace and development worldwide. Volunteerism can transform the pace and nature of
development and it benefits both society at large and the individual volunteer. UNV contributes to peace
and development by advocating for volunteerism globally, encouraging partners to integrate volunteerism
into development programming, and mobilizing volunteers.
In most cultures volunteerism is deeply embedded in long-established, ancient traditions of sharing and
support within the communities. In this context, UN Volunteers take part in various forms of volunteerism
and play a role in development and peace together with co-workers, host agencies and local communities.
In all assignments, UN Volunteers promote volunteerism through their action and conduct. Engaging in
volunteer activity can effectively and positively enrich their understanding of local and social realities, as
well as create a bridge between themselves and the people in their host community. This will make the
time they spend as UN Volunteers even more rewarding and productive.
1. UNV Assignment Title:

UN Youth Volunteer in Legal and Security Issues

2. Type of Assignment:

International UN Youth Volunteer

3. Project Title:

Common Law Legal System and Security in the Caribbean Region

4. Duration:

12 months

5. Location, Country:

Lima, Peru

6. Expected Starting Date:

Feb/Mar 2015

7. Brief Project Description:
UNLIREC’s Legal Unit aims to expand the capacity and knowledge of Caribbean States to implement
international disarmament agreements with a view to strengthening the implementation and reporting on
these instruments, including the UN 2001 PoA on Small Arms, UN Firearms Protocol, International Tracing
Instrument (ITI), CIFTA Convention, UNSCR 1540(2004) on the non-proliferation of weapons of mass
destruction, UNSCR 1325(2000) and UNGA 65/69, Biological and Toxin Weapons Convention (BTWC),
Treaty of Tlatelolco, sub-regional instruments, among others. UNLIREC support to States translates into
capacity-building seminars and workshops, legal assistance, and dissemination of disarmament material.
8. Host Agency/Host Institute: United Nations Regional Centre for Peace, Disarmament and
Development in Latin America and the Caribbean (UNLIREC)
9. Organizational Context:
The Regional Centre is one of the three UN Regional Centres for Peace and Disarmament established by
the UN General Assembly under the framework of the United Nations Office for Disarmament Affairs. The
GA mandate is “to provide, upon request, substantive support for the initiatives and other efforts of
Member States of their respective regions for the implementation/towards the realization of measures of
peace and disarmament”.
The United Nations Regional Centre for Peace, Disarmament and Development in Latin America and the
Caribbean (UNLIREC) was created by a GA resolution in 1986 with its headquarters in Lima, Peru. The
Centre’s mandate is to provide "on request, substantive support for the initiatives and other activities of the
Member States of the Latin American and the Caribbean region for the implementation of measures for
peace and disarmament and for the promotion of economic and social development".

The Latin American and Caribbean region ranks as one of the most violent regions in the world. Armed
violence and crime related to the illicit trafficking of firearms pose threats to democracies of the region and
impede socio-economic development and the sustainable prosperity of its citizens.
UNLIREC seeks to advance the cause of sustainable disarmament in Latin America and the Caribbean by
addressing the peace and security needs of the region, in coordination with its partners, through the
enhancement of public security; promotion of confidence-building measures; engagement in advocacy
efforts; and assistance in the elaboration of policy-making and implementation of international
disarmament instruments. UNLIREC also aims at increasing national capacities for self-sustaining peace
and development in order to contribute to a better quality and standard of life for citizens by acting as a
catalyst, platform of activities and technical disarmament service provider.
10. Type of Assignment Place: Assignment without family
11. Description of tasks:
The primary responsibility of the UN Youth Volunteer will be to assist the Director and the Legal
Coordinator in the planning and implementation of the Public Security and Disarmament Advocacy
Programmes. To this end, the UN Youth Volunteer will perform the following tasks:
(a) assist in the preparation of technical legal assessments, with a special focus to the States of the
Caribbean region;
(b) assist in the elaboration of depth legal studies and comparative legal studies of the national laws
regarding the international instruments on disarmament with specific focus on small arms and light
weapons, as well as chemical, biological, radiological and nuclear (CBRN) agents and their means of
delivery;
(c) help coordinate with the relevant national authorities for the organization of seminars and workshops;
(d) carry out research and provide advice on trends and developments in the area of international
instruments relates to disarmament and arms control, and develop as appropriate practical tools;
(e) assist in the coordination and the implementation of its various logistic and programmatic components,
such as events, courses, field missions undertaken within the Public Security and Disarmament Advocacy
Programmes;
(f) assist in the preparation and analysis of project proposals and budget, for activities, ensuring that
required information is included and justified in terms of proposed activities;
(g) update and maintain the Centre’s website, its newsletter and public outreach on the projects;
(h) contribute to the preparation of various written outputs, e.g. draft background papers, analytical notes,
sections of reports and studies, inputs to publications, etc., and draft a variety of correspondence; and
(i) carry out ad hoc tasks assigned by the Director of UNLIREC and perform other duties as required.
12. Results/Expected Output:
Following the assignment, the UNV in Common Law will have acquired:
- in-depth knowledge of the workings of the United Nations;
- in-depth knowledge of peace, disarmament and security issues in Latin America and the
Caribbean;
- substantive knowledge of the work of the UN in the field of peace and security, and more
specifically on the legal initiatives carried out in the region for the effective implementation of the
international instruments at the regional and sub-regional levels;
- project management and project development experience, specifically in developing training
disarmament related activities;
- technical skills in implementing projects in the field, and organizing workshops and conferences in
different countries of the region;
- exposure to a wide range of actors in the region, and to the operation of the UN system in the field,
its programmes as well as its outreach;
- sharpened analytical and drafting skills, and improved management of complex processes; and

-

experience working in a multicultural environment.

13. Qualifications/Requirements:
Education:
- Advanced university degree in legal studies, with specific knowledge of Common Law is required.
Work Experience:
- At least one year of professional experience in programme management in the field of legal affairs;
- Some prior work experience with projects related to legal assistance, Common Law, peace,
disarmament and security would be an asset;
- Knowledge of security and political issues in Latin America and the Caribbean;
- Familiarity with the United Nations system would be useful.
Languages:
- An excellent written and oral language skill in English is required.
- Knowledge of other languages of the region (Spanish, Portuguese and/or French) would be an
asset.
Other skills:
- Excellent drafting and organizational skills;
- Ability to carry out research and initiate new ideas;
- Team-work orientation and ability to work under pressure is essential;
- Good knowledge of Latin American and Caribbean issues is desirable;
- Familiarity with the United Nations is useful;
- Computer skills.
UN competencies:
- Professionalism: Has good research, analytical, evaluative and problem-solving skills. Has
liaison and negotiating skills. Has knowledge and understanding of theories, concepts and
approaches relevant to gender mainstreaming in peace and security work. Has knowledge of
various research methodologies and sources, including electronic sources on the internet, intranet
and other databases. Has proven ability to facilitate institutional planning, project implementation
and evaluations. Is able to apply judgment in the context of assignments given, plan own work and
manage conflicting priorities. Shows pride in work and in achievements; demonstrates professional
competence and mastery of subject matter; is conscientious and efficient in meeting commitments,
observing deadlines and achieving results; is motivated by professional rather than personal
concerns; shows persistence when faced with difficult problems or challenges; remains calm in
stressful situations.
- Communication: Speaks and writes clearly and effectively; listens to others, correctly interprets
messages from others and responds appropriately; asks questions to clarify, and exhibits interest
in having two-way communication; tailors language, tone, style and format to match audience;
demonstrates openness in sharing information and keeping people informed.
- Planning & Organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of
time and resources for completing work; foresees risks and allows for contingencies when
planning; monitors and adjusts plans and actions as necessary; uses time efficiently.
14. Learning expectations
Learning and development are a central part of the UN Youth Volunteer’s assignment and take place
before, during and after his or her assignment in the field. Ideally, offering diverse opportunities for learning
and development aim to strengthen the volunteer’s skills and competences, improve the quality of the
assignment and keep the volunteer’s motivation high.

Learning elements for the UN Youth Volunteer include the development of:
 Professional skills: including specific competencies and reflection on assignment-related abilities;
and on-the-job skills such as time management, problem solving, team building; and career
preparedness such as interview skills, CV preparation, job searching.
 Inter-personal skills: including communication and listening skills; multi-cultural awareness and
cultural competency; and conflict and stress management.
 Volunteering-related skills: including leadership; civic responsibility; and engagement and active
participation.
Beyond the learning opportunities provided by UNV, host agencies are expected to support knowledge and
capacity development in the technical areas that are relevant to the UN Youth Volunteer’s assignment.
Host agencies are also expected to provide, at their expense, UN Youth Volunteers with equal opportunity
to participate in training courses and workshops offered to the host agency’s personnel.
Furthermore, the UN Youth Volunteer is encouraged to:

Strengthen the knowledge and understanding of the concept of volunteerism by reading relevant
UNV and external publications and taking active part in UNV events.

Be acquainted with and build on traditional and/or local forms of volunteerism in the country;

Reflect on the type and quality of voluntary action that they are undertaking, including participation in
ongoing reflection activities;

Contribute articles/write-ups on volunteering experiences and submit them to the team at UNVHQs
for consideration (beyond other communications responsibilities), and input to the UNV
publications/websites, newsletters, press releases, etc.;

Assist with the UNV Buddy Programme for newly-arrived UN Youth Volunteers;

Promote or advise local groups in the use of online volunteering, or encourage relevant local
individuals and organizations to use the UNV Online Volunteering service.

Collaborate for at least 5% of time with the UNV Peru Field Unit
15. Living Conditions:
Lima is the capital of Peru and is the largest and most populated city of the country. It is located on the
central coast of this country, along the Pacific Ocean, where it forms a continuous urban area extends over
the valleys of the Chillon, Rimac and Lurin rivers, within the provinces of Lima and Callao.
The Peruvian capital, with a population of 8,473,000 inhabitants, hosts approximately one third of the total
Peruvian population and reflects the ethnic and cultural diversity of the country.
Lima's climate is quite peculiar with high levels of humidity and low precipitation. In spite of being located
in a tropical area, 12 degrees south latitude and almost at sea level, Peru's central coast has a series of
microclimates due to influential outliers and the cold Humboldt Current that flows from the Antarctic, the
proximity of the Highlands and the tropical location. All of this gives Lima a subtropical, arid and humid at
the same time.
Lima's climate is warm without excessive heat or cold extremes that require heating at home. The average
annual temperature is 18.5 to 19° C, with a maximum annual summer about 29° C. Summer, December to
April, has temperatures ranging between 28 and 21° C. Winter season runs from June to September, with
temperatures ranging between 19 and 12° C, with 8° C the lowest temperature tested historically.
Springtime and autumn (September, October and May) have mild temperatures ranging between 23 and
17° C.
On the other hand, the relative humidity is extremely high (up to 100%), producing persistent fog from June
to December, when summertime begins and clouds are lower. It is sunny, humid and hot during
summertime (December-April), and cloudy and mild during wintertime (June to September). The rain is
almost nil.

Lima is connected to the rest of the country through the Pan American Highway and the Central Highway.
The capital city is connected with all cities of the coast through the Pan American Highway, which runs
parallel to the sea. Because of its location in the center of the Peruvian coast, Lima is the confluence of
major highways, connecting it with all surrounding countries. Lima is a natural regional hub: the Jorge
Chavez International Airport, located in Callao (Lima’s port), is the country's largest terminal and has
convenient connections for domestic and international destinations. As for the cargo, the port of Callao
concentrates most of the domestic shipping.
All services are available in the capital. Missions and official movements should be reported to UNDSS.
16. Conditions of Service
A 12-montha contract; monthly volunteer living allowance (VLA) intended to cover housing, basic needs
and utilities, equivalent to US$ 1,604 (please complete the required information); settling-in-grant (if
applicable); life, health, and permanent disability insurance; return airfares (if applicable); resettlement
allowance for satisfactory service.

17. How to apply:
This modality aims to mobilize Youth between 24 and 29 years old.
assignment is funded by AECID, only Spanish nationals can apply.

Since this UN Youth Volunteer

If you are not a candidate in the UNV database, please apply by registering your profile through the
following link: http://ereta.unv.org/html/index.php?module=myprofile&ad=YTH14PER000199
Important : Once you have created your UNV account and after validating your email address, please
complete all sections of your profile and make sure the correct advertisement code 'YTH14PER000199 ' is
selected in the ‘Special Recruitment’ tab of MyProfile. Your application can only be considered once you
have clicked on the green ‘Submit My Profile’ button. As a confirmation of your successful registration, you
will receive an email with your UNV roster number.
If you already are a candidate in the UNV database, please update your profile through:
http://MyProfile.unv.org and select the code 'YTH14PER000199 ' from the drop down list in the ‘Special
Recruitment' tab.
Please take note of the closing date indicated in the general instructions in AECID’s website in order
to apply to these Youth UNV assignments. Profiles of interested applicants must be fully registered in
the UNV database of candidates before such date. Only short-listed candidates will be contacted.

